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ABSTRACT
A recent trend has been the establishment of new 
industries in or near small rural communities, especially 
in the South. The economic impact of such development is 
well-known and documented. However, much less is known 
about the social impact of industrialization on rural 
areas. Thus, this study investigated the impact of a 
recently established industry (a wire and cable factory) 
in rural north Louisiana on the attitudes of individuals 
employed at this industry, compared to workers from the 
surrounding impact area. The specific objective was to 
determine if industrial-related attitudes differed between 
plant and non-plant employees, when the level of 
progressiveness was controlled. Progressiveness was 
defined as the readiness of an individual or group in 
society to make alterations in their environment and to 
adapt to new changes for the continued growth or advance­
ment of that society.
A sample of 299 randomly selected individuals, 
including 152 plant employees and 14 7 non-plant employees, 
was utilized in the study. Analysis of the data indicated 
a strong association between high progressiveness and high
xii
Chapter I
INTRODUCTION
In recent years much attention has been focused on 
the process of industrial development of agrarian, non­
industrialized communities (Peterson, 1974; Scott and 
Summers, 1974; Beck, 1973; Summers, 1973; Rathburn, 1972; 
Osborne, 1959). Over the past few years, industry has begun 
to decentralize. As new plants are added by manufacturing 
companies, they are frequently locating in smaller 
populated areas. Therefore, one of the focal points of 
empirical investigations has been the consequences of 
industrial development for these small towns and rural 
areas in a nation already heavily industrialized (Durant, 
1973; Summers and Clemente, 197 3a; Rathburn, 1972; Ranana, 
1968). Research along these lines has revealed consider­
able changes occurring in areas undergoing relatively 
recent and rapid industrialization.
At once, non-metropolitan industrialization 
seemingly provides a two-fold solution to the concomitant 
problems of rural poverty and the urban crisis (i.e., 
pollution, over-crowding). Rural development might provide 
a more balanced geographic distribution of population and 
also provide greater equality between rural and urban
1
2people. Summers et al. (1976) refer to this as a geo­
graphic mismatch of labor supply and demand. Consequently, 
social scientists are left with the charge of assessing the 
net benefits and the impact of this emerging new phenomenon 
on the American society.
This dissertation will be developed around these 
type issues. Specifically stated, the problem is to 
determine the attitudes of rural residents in targeted areas 
toward industry. Further, the concern is one of determining 
the effect of new industry on community attitudes, 
particularly progressiveness. Once this is determined, a 
more indepth analysis of attitudes in relation to rural 
industrial impact as perceived by the people of the 
communities can be gained. Emphasis will be placed upon 
identifying factors associated with progressiveness as 
reflected in the attitudes of respondents toward the 
particular industry.
The Problem
Many development boards and committees have been 
established in rural areas with goals that parallel those 
of chambers of commerce, namely, to attract business and 
industry. The ultimate aim of these groups is to enhance 
the economic welfare of the community. The major 
assumption is that an increase in industry is synonymous to
3or at least leads to greater overall economic development, 
which benefits the people of the community. While the 
economic consequences of new industry are well known and 
recognized, there has been little concern for the positive 
and/or negative social consequences of new industry. On 
one hand, industrialization could lead to an increase in 
the quality of life and enhance community services, such as 
improvement of water, sewage, and transportation systems.
On the other hand, industrialization could produce air, 
noise or water pollution and greater urbanization and crime. 
Industrialization may affect life styles, contribute to 
change in the social stratification of the community, and 
even upset the social balance (Green and Bruce, 197 6; 
Summers, 1974; Clemente and Summers, 1973a; Beck, Dotson, 
and Summers, 1972; Scott, 1972; Smith, 1971). Industri­
alization may also influence race and ethnic relations 
through creating a more ethnically diversified occupational 
structure, which facilitates greater interracial inter­
actions (Summers, 1973).
An important social factor which is often over­
looked or avoided by many development agencies is the 
impact of industrialization on the attitudes of community 
residents. Questions germane to the attitudinal 
consequences of industrialization are as follows: What
will be the impact of the new industries? How and to what
4extent is the public involved in decisions of which type 
of industry to attract? What is the public reaction toward 
new industry and how will their reaction influence the 
operation and success of the industry? What is the decision­
making apparatus which determines the beneficiaries of the 
industry, in terms of who gets what and in what amount?
What is the morale of community residents toward working 
in the new industry? What is the influence of new industry 
on individual and family life styles? Even if there is an 
adequate supply of potential employees to fill the human 
resource needs of the industry, what is their willingness 
and availability for work? Finally, what are the attitudes 
of long-time community residents toward newcomers, employed 
at the new industry? The answers to these questions are 
seen as very essential for assessing the social impact of 
industrialization in rural areas. The need to shed light 
on the above questions served as the major stimulus for 
the present study.
Need for the Study
The classical writings on industrialization can be 
found in the works of great scholars such as Marx (1939) , 
Durkheim (1947), Weber (1958), and Spencer (1972). A 
major thesis of these writers was concerned with 
social, economic and psychological consequences of the
5industrial revolution. They were concerned with societal 
consequences brought on by technological and industrial 
growth. They confronted issues regarding emerging 
normative standards and new social values positing various 
theories of evolutionary social change. Even more recent 
industrialization literature, as revealed in the worlds of 
Lipset (1966), Smelser (1966), and Moore (1965), addressed 
issues of societal change brought on by technological and 
industrial growth. Nevertheless, they too studied a 
different aspect of the industrialization phenomenon, 
namely, those latter day scholars were concerned with a 
theory of social and cultural change through processes of 
diffusion and adoption. Rural industrial development is 
an alteration within the community ecosystem, particularly 
an ecomonic modification with important social and cultural 
consequences. Summers et al. (1976) feel that non-metropoli­
tan industrial development should be treated as a third type 
of social change along with modernization and industri­
alization. For herein we are dealing with communities 
rather than nations. Furthermore, communities are better 
integrated within nations than nations integrated into an 
international system.
On the practical side, there is need for this type 
investigation to shed light on social policy for 
prospective recipient communities of new industrial
6expansion. How might communities find assistance in 
shedding light on problems of unemployment, poverty, 
out-migration, inflation and rising real estate taxes? 
Awareness of these more practical dimensions of rural 
development may then be beneficial. The private and public 
sectors of local communities oftentimes are unable to 
assess the potential social benefits and costs of 
industrial development. This new body of emergent 
literature hopefully will provide some answers to these 
and other questions confronting many communities.
This study also offers important methodological 
considerations. Most of the past studies have not studied 
industrial development within a defined ecological target 
area. According to this approach, industrial development 
is seen as a social change process, occurring within a 
given ecological target area, comprising one or more 
social systems. Thus, in any study of rural industrial 
development, the elements of ecological system, social 
system, and social change must be taken into account in an 
attempt to assess the social, economic, and cultural impact 
of industry. Inherent within the conceptualization of past 
studies has been an oversight in determining the precise 
area influenced by industrial development. It is within 
this context that the following question is posed: What is
the impact area of an industrial plant or any industrial
organization located within a community, county, or region 
"Impact area" infers some type of boundaries that have 
been either loosely or generally defined in most rural 
industrial development studies. Previous studies have not 
taken this factor into consideration when measuring the 
influence of certain industries.
There is little doubt that the problems plaguing 
rural communities undergoing recent industrialization 
merits researching (Beale, 1974; Clemente and Summers, 
1973a, 1973b; Scott, 1972; Smith, 1971). There are a 
number of important implications many fail to see. For 
example, when a new industry locates in an area, salient 
questions arise concerning who will be affected by it, how 
many will it affect, in what ways will it affect them, and 
how will they react to the industry?
When industry locates in rural areas there will 
be significant impact upon the local community. There is 
an alteration of the socioeconomic composition of the 
developing area. With industrial development comes 
increased employment opportunities. Also, there is an 
increase in in-migration. These factors indeed account 
for some modifications in environment. It is important to 
note that not in all cases is development beneficial; it 
is sometimes harmful. Some possible negative consequences 
are needs for increased tax bases. This is especially the
case when considerable tax concessions have been made by 
the recipient community to the incoming industry. On the 
other hand, educational levels might be increased. The 
point being made is that there are both positive and 
negative consequences of rural industrialization.
Relatively few studies have focused on attitudinal 
variables, with respect to industrial preferences and 
industrial-related consequences. Even when research of 
this nature has been conducted, investigators have focused 
on community satisfaction, community pride, satisfaction 
with industry, and social participation. For example, 
Andrews and his colleagues (1959) found that, overall, 
rural and urban citizens were very receptive to prospects 
of new industries locating in their respective communities. 
Moreover, a study by Durant (197 3) revealed that the 
attitudes of residents of a rural industrializing area in 
southeast Illinois were overwhelmingly favorable toward 
industrialization. On the other hand, Rathburn (1972) 
noted in his study that residents appeared to be skeptical 
of possible advantages of new industry and expressed 
concern over emerging problems of housing and pollution 
which may accompany industrial development. Further, 
Summers (1973) found levels of satisfaction to be lower 
after the period of industrial "invasion."
9Green and Bruce (197 6) have made inroads into 
attitudinal-type research in their assessment of community 
attitudes toward industrial development. Utilizing a 
sample of 605 respondents chosen from area chambers of 
commerce, women's groups, and students, they found general 
agreement on the type of industry respondents wished to 
attract to their community. The study, however, did not 
include the attitudes of the lay citizenry or employees of 
the industry.
It seems apparent that there is a need to determine 
the attitude of employees of new industry, as well as non­
plant employees who work in the area surrounding the 
industry, with respect to their own assessed needs for new 
employment opportunities, preference of type of industry to 
attract, measures to take to attract new industry, and 
social and environmental consequences of present and 
future industries for the community.
Objectives of the Study
The objective of this study is to compare the 
attitudes toward progressiveness of employees of a 
recently established plant with non-plant employees, with 
reference to the following:
1. The relationship between progressiveness 
and level of education.
The relationship between progressiveness 
and income level.
The relationship between progressiveness 
and age.
The relationship between progressiveness 
and rural-urban residence.
The relationship between progressiveness 
and industrial preference.
The relationship between progressiveness 
and attitudes toward industrial-related 
consequences for the community.
The relationship between progressiveness 
and perceived strategies for attracting 
new industry.
The nature and extent of socio-demographic 
differences in plant and non-plant employe
Chapter II 
REVIEW OF LITERATURE
The purpose of this chapter is to review the 
literature on the impact of industry on rural areas. While 
the major concern of this study is on attitudes toward 
industrialization, there are other related areas of concern 
which will be presented so as to provide a more compre­
hensive conceptualization and analysis of attitudes during 
periods of community transition. Research to date has 
concentrated chiefly on assessing structural dimensions of 
industrial impact. Given the relatively recent onset of 
non-metropolitian research, there has been only a limited 
amount of empirical investigations assessing attitudinal 
variables with regards to rural industrial development.
This review will focus on five aspects of the literature-- 
population factors, employment and income factors, fiscal 
factors, attitudes and public opinion, and progressiveness. 
In some instances, these levels may overlap. However, for 
the most part, the five general areas have been kept 
separate.
11
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Population Factors
These approaches generally have tended to utilize 
variables of size, migration and commuting patterns, and 
distribution and composition of populations. Clemente and 
Summers (1973a) presented an analysis of commuting patterns 
of rural employees in a recently industrialized rural area. 
They found plant employees lived in as many as 68 different 
communities and traveled an average of 19 miles. The 
radius of the commuter fields was also quite high, 57 
miles. The researchers concluded that large commuter 
fields emerge when plants locate in non-metropolitan areas. 
Also it was noted that such a wide commuter field suggested 
substantial amounts of income leakage for the community. 
This points to, in greater measures, the financial loss to 
the host community.
In another article by Clemente and Summers (1974), 
no corelation was found between age and distance traveled 
to work, running counter to expected results. Tentatively, 
they did not find an inverse relationship between age and 
geographic mobility.
Industrial developers have showed increased 
preferences for locating or relocating in southern rural 
areas. Smith (1972) found nothing to suggest that 
agglomerative influences were significant in the
13
sub-metropolitan population size range. Proximity to a 
metropolitan area is not of much importance. Some of the 
possible advantages rural areas offered were local action 
taken; financial, technical, and advisory services avail­
able; improved highway systems; state and federal aid to 
disadvantaged school districts; loans and grants for 
improvement of water, sewer, and other services such as 
provision of adequate supplies of labor; development of 
good industrial sites with adequate utilities and provision 
of low cost financing. Further, Smith concluded that 
"foot loose" industries, although easier to attract, 
provide fewer jobs than their announced planned employment 
and their stability and predictability of growth falls far 
short.
Generally, most studies on industrial development 
in rural areas have looked at some demographic variables. 
However, in most cases population data are given as back­
ground information. There have been some overall 
generalizations made from these investigations. The host 
community usually experiences some population changes when 
industrial plants locate. The greatest amount of population 
growth can be found in towns and villages nearest the new 
plant. There is also a direct relationship between the 
size of the plant and the amount of population growth of 
the host community. Typically, the larger the incoming
industry, the greater will be the population growth. The 
initial source of population increase is most likely to be 
brought on by increased immigration, coupled with little 
if any out-migration. Most plant employees live within a 
radius of 50 miles of the plant. In cases where the 
cummuting distance is greater, employees are more likely to 
be in management. Non-metropolitan industrial development 
is accompanied by greatest increase in populations living 
in places of 2,500 or more. There is also some growth in 
the neighboring villages and hamlets (Summers et al., 1976).
Employment and Income Factors
Numerous studies have pointed to possible 
correlations between creation of additional employment 
opportunities in various community sections and concomitant 
consequences for the indigenous labor force.
Bertrand et al. (1959) found plant employees very
receptive to new industry in a small community in rural 
Louisiana. Significant improvements were found in levels 
of living. However, salaries for these workers were much 
lower than the national average, particularly salaries were 
lower when compared to the urban factory worker. Never­
theless, employees were very pleased with the financial 
rewards the new employment opportunities offered.
15
Rural areas no longer rely upon extractive industries 
to provide economic stability for their communities (Beale, 
1974). Substantial population increases in rural areas has 
also occurred. Larger numbers of industrial jobs have 
relocated in the non-metropolitan sector. The rural non­
farm population has doubled in the last thirty years.
Summers (1973), in another study, assessed the 
social, demographic and economic impact of a recently 
located steel plant. He found substantial increases in 
jobs and decreases in income inequity. The segment of the 
community receiving greatest benefits were young males 
with at least a high school education. There were some 
alterations in the occupational structure with increases 
in proportion of white collar workers. There was some 
upward mobility, and little if any further downward mobility. 
Eighty-two percent of jobs filled by commuters averaged a 
commuter radius of about nineteen miles. Educational 
levels increased for males. No substantial population 
increases except for natural increases were noticed for 
the receiving community. The mean age of the population 
declined from 34.5 to 30.5 years. Human resources, such as 
education, may help to attract industry to the area- Also 
of import was well developed transportation systems. The 
industrial plant produced no dramatic changes in 
expenditures for public service, labor market participation,
16
agricultural labor force, economic activity or dominance 
of trade centers (Summers, 1974).
The construction of a steel plant in a rural area 
had no significant effect upon the occupational composition 
or mobility of the indigenous labor force. However, the 
area did develop increased educational levels and a younger 
population. Such characteristics could lead to further 
industrial expansion (Beck, 1972).
Rural areas can undergo industrial development 
without experiencing rapid and massive urbanization. The 
major contributing factor here is a well-developed 
transportation infrastructure permitting extensive commuting 
from surrounding areas (Summers and Beck, 1972). Beck and 
Summers (1973) also attempted to assess industrial impact 
on occupational structure by investigating changes in 
market participation, sectoral relocation, work speciali­
zation, occupational upgrading, bureaucratization of work 
and changes in the distribution of labor over occupational 
categories. They found only marginal effect in terms of 
market participation and work specialization. Greater 
effect was found in regards to sectoral relocation and 
occupational upgrading. Also, rural industrialization 
tended to increase work bureaucratization.
Non-metropolitan, industrial workers are more mobile 
and travel greater distances to work than their
17
non-industrial counterparts. However, usually they 
relocate closer to their place of employment. Employers 
prefer younger workers. Preference for males or females 
is dependent on type work, with males predominating in 
heavy manufacturing industires and females in light 
industries such as textile and appliance assembly plants. 
Non-whites are generally underemployed, holding unskilled 
and semi-skilled jobs. Non-metropolitan industrial workers 
also have larger households, possibly a function of the 
younger age factor. Most of them are still in the child­
bearing ages. New jobs often do not go to the disadvantaged, 
(i.e., unemployed, underemployed, minorities) (Summers et 
al., 1976).
Fiscal Factors
Here, attention has concentrated on relative net 
advantages of new industries. A number of factors have 
been examined such as employment and income multiplier 
effects, community services provided, environmental costs, 
and residential and commercial property values. In a study 
of five rural towns in Kentucky having established new 
manufacturing plants between 1958 and 1963, several note­
worthy conclusions emerged. First of all, new manufactur­
ing plants oftimes cost the indigenous community more than 
they return in tax revenues. Secondly, the fiscal impacts
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on different segments of the local government were not 
uniform. Further, the new plant had an overall negative 
net fiscal impact on the receiving community. In most 
cases, school districts had increased costs without 
receiving increased revenues. This was particularly the 
case when the new plant was granted tax concessions (U.S. 
Department of Agriculture, Agricultural Economics Report 
#191).
Clemente et al. (1973) studied trade patterns in
rural Illinois after location of Jones and Laughlin Steel 
Corporation facilities in the area. They were particularly 
interested in community of identity and trade patterns. 
Community of residence and community of identity approached 
symmetry with a high correlation of over 96 percent.
Clemente et al. (1973) found a weak association between
community of identification and economic interaction. Also, 
it was noted that industrial development had no significance 
upon trade interactions.
The greatest changes resulting from rural industrial 
invasion has been in land use and support systems such as 
increases in water, energy, waste disposal systems and 
reduction in open space. Other areas of community effected 
were labor force, retail sales and services, housing, 
school and other public services. The commuting field 
generally is so high that native communities need to assess
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their incoming benefits relative to fiscal outlays.
Community planning for new industries is a key and 
necessary factor to be given primary consideration (Scott, 
1973).
Clemente and Summers (197 3b) looked at economic 
impact of the steel plant on rural Illinois. They found 
increases in household head's median incomes. Overall, 
however, aged and women were in relatively poorer positions. 
Therefore, important emphasis should be placed on the 
nature and type of incoming industries so as to prevent 
this type ineguitity.
During the period 1967 to 1974 more manufacturing 
plants located in areas with populations less than 25,000 
than in the more urban areas in five Ozarks states. As 
many as 4 97 towns acquired new plants. Greater than sixty 
percent of towns with populations in excess of 2,5000 
received industrial plants employing ten or more workers. 
Even in areas with populations less than 2,500, over 241 
towns acquired new plants. The non-metropolitan plants were 
very diversified. In conclusion, new operating plants were 
dispersed among many non-metropolitan towns. Also, some 
new plants ceased operation (Kuehn and Braschler, 1974).
Industrial firms are often offered some type of 
inducement by the local community government to encourage 
selection of their community as site location of new
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plants. Host communities often received no overall 
benefits. In many cases, they received added financial 
burdens due to increased costs of providing services with­
out any additional revenues, especially when considerable 
tax concessions are made to the incoming industry. The 
greatest benefits of new industry for the recipient 
community can be gained when the new plant hires local 
employees and when the community does not grant any subsidy 
to the new industry. When new industry causes increased 
immigration, in many cases, local support services are 
strained and present an economic burden for the host 
community (Summers et al., 197 6).
Community Attitudes
These studies have investigated community satis­
faction, community pride, satisfaction with industry and 
social participation. Rojek, Clemente and Summers (1974) 
studied community satisfaction after plant location in a 
non-metropolitan area of southern Illinois. They assessed 
satisfaction with medical services, public services, 
commercial services and educational services, applying 
community satisfaction scales to three residential strata, 
ranging from small municipalities to unincorporated rural 
areas. Findings indicated significant differences for the 
medical and commercial dimensions. They concluded that
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community satisfaction as a social indicator has many 
dimensions.
Summers (1973) investigated factory-induced changes 
in terms of community satisfaction. He was concerned with 
community members' likes and dislikes after plants were 
established. Findings indicated levels of satisfaction 
were generally lower at the end of the invitation period 
than they were initially. This is especially the case with 
people living closest to the plant site. Residents were 
particularly disenchanted with public services. They had 
positive feelings about possible population increases, with 
relief that that the population had not declined further. 
Overall, residents felt the industry had made their town a 
better place to live. Businesses were satisfied with 
greater economic diversity brought about, especially 
increased shoppers and increased real estate values.
Hough and Clark (1969) found the upper class or 
the financially better-off less likely to report 
satisfaction with the community after industrial invasion.
Betrand and Osborne (1959) found non-farm, rural 
workers more receptive to industrial employment than 
rural, farm workers. Some of the possible advantages 
noted were increased salaries and less difficult work.
They concluded that rural employeed held glamorized 
expectations of industrial work conditions, that may
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initially have led them to seek such work.
Andrews and his colleagues (1959) found that, over­
all, rural and urban citizens were very receptive to 
prospects of new industries locating in their respective 
communities. Most thought new industry would be beneficial 
to their community, making it more progressive and a better 
place to live. Also, most wanted more industry and thought 
some type of inducement should be offered to attract 
prospective plants. The community residents felt that 
someone was at fault for not attracting more industry. 
Generally, they blamed existing industry for keeping more 
industry away or they blamed the chambers of commerce, city 
government and local business interests. In keeping with 
Andrews et at. (1959), Durant (1973) found attitudes toward 
new industry in rural Illinois to be overwhelmingly 
favorable to new industrial growth.
Rural citizens feel their communities could 
receive benefits from industrial growth. These expecta­
tions generally exceed results once new industry arrived. 
Most were optimistic as to the outcome of industrial growth 
of their communities. Areas of expressed satisfaction were 
population growth, in-migration, economic diversification, 
improved local shopping, and opportunity for off-farm work. 
On the other hand, in-migrants found a degree of dis­
satisfaction with the local community services. This was
23
especially the case when in-migrants had higher skills and 
income levels than the host community residents (Summers 
et al. , 1976).
Progressiveness
The idea of progress is at once problematic due 
to its complexity and ambiguity. Becker (1951:495) states:
The modern idea of progress belongs in the 
category of answers to necessary but insoluble 
questions. Like myths of primitive peoples, it 
springs from the nature of man as a conscious 
creature, who finds existence intolerable unless 
he can enlarge his experience by relating it to 
something more enduring than himself.
Thus, the nature of the term progress infers a diverse range
of concepts and ideas. In the diversity of the range of
definition of this concept, there is only marginal concensus
and much controversy. Van Doren (1967) cites two areas of
basic disagreement— conflicts concerning the nature and very
existence of progress.
Larson (1962), on the other hand, presents the 
following definition, "Progress is seen as a . . . moving
forward in a certain direction on a certain road . . .
usually, however, identified with . . . change for the
better." He concludes that progress is seen as devising 
means of meeting and solving problems successfully.
Progress is goal-oriented and futuristic in its outlook.
From this problem-solving perspective, progress is viewed
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as an adaptive mechanism whereby society and its members 
adjust to present and future problems by setting 
identifiable goals and means of achieving them.
The Dictionary of Social Science (1977) gives 
three definitions of progress--"Change from worse to 
better; increasing adaptation; and movement in a desired 
direction." Perhaps a definition based upon a three-fold 
criterion definition is best and offers a broader range 
for conceptualization of the term. Ogburn and Nirnkoff 
(1958:747) adequately summarize the dilemma plaguing 
theories of progress, "Though it may be difficult to set 
goals of progress for all time . . . we can, even with our
restricted vision, appraise movements toward a limited 
number of specific goals about which there is common 
agreement."
Larson (1962) notes,
Evaluation of progress . . . depends upon
the standard of value chosen for measuring it 
and upon the time perspective in which it is 
measured. The judgmental assessment depends 
upon what the indigenous population of a 
given society deems desirable or undesirable.
Notions of progress can be classed as either 
an individualistic, group or even societal 
evaluation.
Beckner (1936:1) notes, "It [progress] implies that there 
are values in the world." Also, it implies that the world 
moves forward in some direction. However, the degree of 
acceleration to this desired end may be dependent upon
individual, group or societal assessments. As would be 
expected, certain individuals may have a tendency to be 
more progressive in their outlook. Progressiveness is then 
related to "any deliberate act or occurrence which from 
some point of view promotes or indicates progress" 
(Fairchild, 1944:236).
If there are some individuals who are more or less 
progressive than others, what are their characteristics?
It appears necessary to look at the cultural context or 
frame of reference from which individual interpretations 
are made. In order to do this, consideration must be given 
to basic characteristics of sociocultural systems. Foster 
(1973) goes on to enumerate several properties of such 
systems. They are (1) socio-cultural forms are learned; (2) 
socio-cultural systems are constantly in change, none is 
completely static; (3) socio-cultural systems are logically 
integrated, functional, sense-making wholes; (4) every 
system has a value system; (5) cultural forms, and the 
behavior of individual members of a society, stem from, or 
are functions of cognitive orientations, and are deep- 
seated premises; and (6) culture makes possible the 
reasonably efficient, largely automatic interaction between 
members of a society that is a prerequitite to social life. 
This approach revolves around items four and five.
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Also, the idea of fatalism is characteristic of 
more traditionally oriented societies. Societies emphasizing 
environmental and technological mastery over fate are 
usually more industrialized (Foster, 1973). More 
traditional rural societies tend to have lower educational 
attainment. In rural areas, there has, in the past, not 
been much need for higher educational attainment. Agri­
culture, previously the chief labor source, did not require 
a college education. Many have studied traditional and 
non-traditional people in this light (Redfield, 1967; 
Tonnies, 1963; Durkheim, 1947). With regard to values and 
attitudes, they tend to agree that traditional societies 
discourage the adoption of new ideas, whereas modern 
societies encourage innovations (Rogers, 1962).
However, even within traditional and modern 
societies, there are elements which are more progressive 
than others in their outlook. Merton (1957) refers to this 
in discussing different leadership patterns with reference 
to cosmopolites and localities. Cosmopoliteness has been 
defined as the degree to which an individual's orientation 
is external to a particular social system (Rogers, 1962). 
Also, Ryan and Gross (1967) note innovativeness varies 
directly with cosmopoliteness. Rogers (1962) summarizes 
findings on adoption of innovations as: (1) Innovative­
ness of individuals is related to a modern rather than
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traditional orientation; (2) An individual's innovative­
ness varies directly with the norms of his social system 
on innovativeness; (3) Cosmopolites adopt innovations more 
readily and earlier than localites; (4) Earlier adopters 
are younger in age than later adopters; (5) Earlier 
adopters have a more favorable financial position than 
later adopters; (6) Earlier adopters have higher social 
status than later adopters; (7) Earlier adopters are more 
specialized than later adopters; (8) Earlier adopters have 
a type of mental ability different from that of late 
adopters; and (9) Differences in innovativeness between 
individuals are a more important barrier to the flow of 
ideas in a social system where norms are modern than where 
they are traditional.
Because of the limited research on progressiveness, 
the model proposed here rests upon several assumptions:
(1) There are identifiable differences between high 
progressive and low progressive individuals; (2) Progressive 
individuals are more accommodating to change. Since no 
empirical or theoretical information could be located on 
characteristics of progressiveness, the author turned to 
industrial research. Carter and Williams (1957), in their 
analysis of progressive and non-progressive firms, found the 
former to be more open to change than the latter; (3) High 
progressive individuals are more likely to be cosmopolities;
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and (4) High progressive individuals adopt innovation more 
quickly than low progressive individuals. If progressive 
individuals are more apt to be cosmopolites and 
cosmopolites more likely to be early adopters, it then 
follows that high progressive individuals are also more 
likely to be early adopters.
Chapter III 
THEORETICAL FRAMEWORK
The purpose of this chapter is to set forth an 
appropriate, explicit and comprehensive theoretical frame­
work for subsequent conceptualizations and analyses of the 
problem and findings of this study. It is this writer's 
opinion that the ecological approach provides a good 
conceptual model for studying attitudes during periods of 
community transition.
The Eco-System Approach
The ecological approach has several aspects which 
are most compatible with the study at hand. Namely, 
ecologists tend to view human behavior from a formative and 
developmental perspective. Implicit within such an 
assumption is the idea of social change. Thus, when environs 
are in flux, or in transition from one state to another, one 
finds a number of factors operative. Therefore, in order 
to get a holistic conception of the phenomenon under study, 
it is necessary to focus on all of its dimensions. The 
ecological approach allows such an undertaking. It focuses 
on key structural components of the social system by look­
ing at population, environmental, organizational and
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technological factors and their core interactive base with­
in the community.
In such a perspective, the community is viewed as 
a system of functionally differentiated parts forming 
interacting relationships within given spatial domains, i.e. 
an eco-system. The social process then is an organization 
either adjusted or in the process of adjusting to changing 
social conditions in a given ecological unit. The 
ecological unit includes the elements of population, 
environment, social organization and technology. The 
relevance of this approach impinges upon the very nature of 
man, particularly his flexibility and adaptive mechanisms 
to induced environmental changes and his constant seeking 
of control over such alterations in his environment. 
Modifications within his surroundings via technology and 
attendant discoveries constantly make for rearrangements in 
the complex cooperative organization entered into with his 
fellowmen.
A more explicit understanding of this approach can 
be gained by viewing four principle elements of the eco­
system— population, organization, environment and 
technology (Duncan, 1959). Such a conceptual framework 
allows for assessing social change within the system's 
construct. While these variables can be treated 
independently, the dynamic interacting relationships can
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also be assessed. We then get a clearer perception of how 
organization emerges and is maintained.
The eco-system approach has several distinct 
features amenable to this type investigation. First, there 
is the concern with social organization. Organization 
arises from interaction of environment and population.
This interaction is in many respects mediated by technology. 
Gibbs (1954:33) states that the limits of the ecological 
approach should include "demographic characteristics of 
populations, geographical variables, technological aspects 
of man's culture, and different forms of organization."
For example, demographic characteristics of sex and age, 
and size of population, set minimal sustenance needs and 
set manpower limits for fulfilling needs and objectives. 
Geographical variables determine the amount of collective 
efforts necessary. Technological components determine 
types of resources that can be exploited and the effective­
ness to which they can be exploited. And the absence or 
presence of certain type sustenance organizations 
determines the presence or absence of other sustenance 
organizations. For instance, without farmers, there would 
be no need for an organization within the community dealing 
in farm equipment.
By viewing communities as ecological units and 
because of their spatial dimensions, we can see that they
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occupy positions in society as a whole (Gibbs, 1959).
Human ecology provides descriptive terms by which human 
populations adapt or adjust to the conditions of their 
surroundings. In order to survive, man must adjust to 
change within his social system. If there are increases in 
population, spatial, temporal, social, and economic 
arrangements, adjustments must be made within the existing 
social structure. Out of this constant realignment, new 
and differentiated life styles, value systems, beliefs and 
attitudes emerge. All of these changes must be so 
organized as to provide a functionally coherent entity.
The human community then is an adaptive one. The human 
population maintains itself within the community context.
It concerns the adjustment of populations to the resources 
and other physical conditions of its habitat.
The Social Change Dimension
The idea of social change and development is
explicit in the notion of ecology. Park (1952) very aptly
stressed this by noting the dynamic relationship between
cultural and territorial organizaitons. He states,
Most if not all cultural changes in society 
will be correlated with changes in its terri­
torial organization and every change in the 
territorial and occupational distribution of 
the population will affect changes in the 
existing culture (Park, 1952:231).
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The latter statement is of particular importance when look­
ing at social change accompanying or resulting from recent 
industrial invasion. Further, Park (1936) looks at 
locational attributes and spatial ordering as an indicator 
of sentiments, values, and economic enterpreneurship with 
regards to the dynamic interaction of social and physical 
space. For instance when new industries locate within a 
community, there is a selection process operative, whereby 
the best and in most cases choice acreage is chosen for 
the location of the new industry. The site of industrial 
location can in the long run determine what will be the new 
urban community. The distribution of the population in 
this regard also determines whithin limits, patterns of 
dominance which will later emerge. Feldman and Tilly 
(1960) similarly look at spatial distribution of human 
activities as an aspect of community organization. 
Accordingly, spatial distributions have two dimensions, one 
the economic and the other the cultural. One is governed 
solely by an impersonal, economic process of competition 
for location with fixed differential value. The 
alternative position is one governed by sentimentalities 
or non-economical or cultural factors and is profoundly 
social. These two dimensions point to dynamic organization 
of community structure. Such an approach indirectly 
implies the interplay of community attitudes and value
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assessments in determining the spatial as well as the 
social structure of the developing community.
The Attitudinal Dimension
Attitudes toward industrialization are viewed as a 
social change process occurring in a rural ecosystem.
Firey (1945) viewed attitudes as ecological variables. In 
participation, he looked at sentiments and symbolism as 
dimensions of human ecology determining not only spatial 
ordering but providing an intricate web of interaction and 
social organization exclusive of the mere structural 
components of the technology and the environment. Such a 
perspective plays up the impact of population and other 
factors determining the consequent community organization. 
Attitudes lie within the organizational or cultural domain 
of the eco-system approach. Changes in attitudes resulting 
from relatively recent industrialization may then be viewed 
as changes in organizational structure precipitated by 
changes in the technological, demographic and environmental 
conditions. Duncan and Schnore (1959) provide a potent 
argument justifying this stance. Accordingly, the eco­
system approach has important implications in its 
explanation of variation and change in patterns of 
organization. Theoretically, by the ecological approach, 
one should be able to detail the precise technological,
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demographic and environmental conditions in which various 
urban forms of organization may be expected to appear 
(Duncan, 1959). Also the ecological approach provides 
information as to the understanding of the nature of social 
organization and social change (Duncan and Schnore, 1959). 
Quinn (1937) defines human ecology as:
(1) Those impersonal subsocial aspects of 
communal structure, both spatial and functional—  
which arise and change as the result of inter­
action between men through the medium of limited 
supplies of the environment, and (2) the nature 
and forms of the processes by which this 
subsocial structure arises and changes 
(Quinn, 1937:167).
The Cultural Dimension
The cultural factors describe interpretations 
characteristic of the organization facet of the eco-system 
approach. It is one of the micro processes in the macro 
perspective. People have values; this is organization 
which is influenced by the population, environment and 
technology. Values determine attitudes. All cultures have 
value systems. Behaviors of individual members are 
functions of cognitive orientations or deep-seated premises 
mediated by ecological factors. All persons have values by 
which they interpret stimuli. We classify given phenomena 
as good or bad, right or wrong, helpful or harmful, needed 
or useless, thus reflecting "the cultural orientation of 
the group in which we have socialized" (Foster, 1973:18).
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Fei and Chang sum the notion,
Human behavior is always motivated by 
certain purposes, and these purposes grow out 
of sets of assumptions . . . which determine
the behavior of a people, underlie all the 
institutions of a community, and give them 
unity (Fei and Chang, 1945:81-82).
It can be seen that some individuals may make 
certain evaluations and judgments and some make yet others. 
This is all dependent upon the cultural context from which 
their values stem. What then are some of the values that 
separate particular types of people? Various studies 
have been conducted on types of societies and the type 
individuals produced. Values and attitudes are of 
paramount importance. Whereas some people tend to view any 
change as novel and positive, others may view this same 
change with skepticism. Foster maintains that positive 
attraction of the new and novel is more characteristic of 
industrial societies. Further, he notes, more 
traditionally oriented people tend to be conservative.
Often, people with too many new ideas are viewed as 
troublemakers (Foster, 1973).
Eco-System Approach and Attitudes: A Synthesis
The human ecologist studies the population rather 
than the individual and views adaptation as a collective 
function. This forces the ecologist into a quantitative and 
descriptive posture. (Hawley responding to Hollingshead.)
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This dissertation will focus more on the cultural aspect 
of the ecological approach enumerated above, particularly 
in regard to expressed attitudes of willingness to accept 
change. Fundamental to this approach is the idea that man 
survives through collective exploitation of his environment. 
Ecology looks at the form and development of the community 
in relationship to dynamic and static environmental 
factors. As viewed by Hawley
It [ecology] attempts to determine the 
nature of community structure in general the 
types of communities that appear in different 
habitats and the specific sequence of change 
in community development (Hawley, 1950:399).
The idea of change resulting from community 
development as one of the fundamental subjects of 
ecological inquiry is of immense import to this study, 
chiefly because we are assessing the developmental and 
social impact within an ecological unit of industrialization. 
Further emphasis is placed on two major elements— social 
change and attitudinal reactions— within the context of a 
community eco-system.
The importance of attitudes in providing, maintain­
ing or changing a particular type of social organization 
will be explored. We are looking at a micro process from 
a macro perspective. The micro process is attitude change 
and the macro perspective is the eco-system approach. The 
development of new industry represents a social change in
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the structural dimension of the community. In-migration 
with little if any out-migration makes for changes in the 
population of the community. Industrialization also 
fosters technological changes and spatial or environmental 
alterations. One of the fundamental tenets of the eco­
system approach is that when change occurs in the population, 
environment and technology, there will be concomitant 
changes occurring in the cultural or organizational dimension 
of the community. The source of industrialization may be 
internal or external, but is usually of the latter type in 
most rural communities. The reaction of community residents 
may be favorable, unfavorable, or indifferent to social 
change of this type based on the nature of their values, 
beliefs, attitudes, social position and perceived meaning 
of the situation. Reactions to new industry may be 
expressed attitudinally or behaviorally and may be overt or 
latent, depending on the degree of involvement with the 
new industry and the degree to which the industry 
influences the lives of people as individuals or as a 
collectivity.
It is felt that the degree of willingness of 
community members to accept change within the community 
structure by the community populations is of immense import 
in determining the future social organization of that 
community. This willingness to accept change within the
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eco-system perspective embraces the notion of progress 
as an integral component of the change mechanism. This 
lies within the domain of the cultural dimension of 
society and gives impetus to the shaping of the community 
structure.
Social change may be determined by the degree of 
progressiveness of community residents. Attitudes toward 
industrialization as a form of social change permit an 
assessment of its social impact relative to whether 
industrialization represents a progressive type of social 
change or a threat to the community. The concern then is 
with attitudes toward certain changes in the eco-system.
The purpose of this study is to determine the 
extent of progressiveness as defined by a multi-item 
value scale. Attitudes toward community improvement may 
be perceived as a dimension of progressiveness. An 
implicit assumption of this study is that if respondents 
are receptive to certain community improvements such as 
increases in public service organizations and facilities, 
they also are likely to have progressive attitudes 
toward other changes within the community. In this 
instance, the respondents are also likely to have 
progressive attitudes toward change in the form of new 
industrialization. Furthermore, the progressive elements 
in the community will be more amenable to adopting and
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adapting to any type positive socioenvironxnental changes. 
Contrary to this, however, residents may feel certain types 
of changes are not conducive to the best development of 
their community. For example, they may feel that certain 
needs of the larger community may best be met by the 
family rather than the community or state. One outgrowth 
of the depression era was a shifting of many of the 
previously assumed family responsibilities onto the state 
and national government. There may now be a reaction 
against such governmental assumption of familial prerogatives.
This study assessed the extent of variation in the 
attitude of progressiveness by different subgroups of the 
community population. There might be variation in attitudes 
due to variation in culture. The culture may be 
heterogeneous and values may vary within one culture. But 
attitudes tend to be shaped by the culture of a given area.
The diversity of attitudes is dependent upon the diversity 
of culture; culture may determine differences in definition 
of situation. Attitudes are the vehicle through which 
varying degrees of progressivism are expressed toward 
changes in the community.
The theoretical framework of this study embraces 
the following propositions, which show the link between 
industrialization as a social change process and attitudinal 
reactions of community residents. Generally, the greater
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the cultural homogeneity of community residents, the 
greater the similarity of reactions toward the new industry. 
Conversely, the greater the cultural heterogeneity of 
community residents, the greater the differences in reaction 
toward the new industry. The greater the perceived benefits 
from the new industry, the more favorable the attitudes 
toward the industry. The greater the involvement in the new 
industry, the more favorable the attitudes toward the 
industry. Finally, the greater the progressiveness of 
community residents, the more favorable the attitudes toward 
new industry. In that some differences among community 
residents are expected with reference to values, perceived 
benefits, involvement with the new industry, degree of 
progressiveness, and definition of the situation, it is 
logical to expect differences in attitudes of community 
residents toward new industry. Of course, the new 
industry may change over time and attitudes toward the 
industry may change as well.
Discussion of Hypotheses
This section will set forth the major hypotheses 
and expectations of this study. Also included will be a 
discussion of the rationale supporting each hypothesis.
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Progressiveness and Education
1. High progressive plant employees will have 
higher educational levels than low 
progressive plant employees.
2. High progressive non-plant employees will 
have higher educational levels than low 
progressive non-plant employees.
According to Foster (197 3) when values are tradi­
tional, populations are less likely to change. Traditional 
people are more apt to have lower educational levels, 
also. Coupling the factors of traditionalism and low levels 
of educational attainment, the corollary is that progressive 
populations will indeed have higher educational levels.
Progressiveness and Income
1. High progressive plant employees will have 
higher income levels than low progressive 
plant employees.
2. High progressive non-plant employees will 
have higher income levels than low 
progressive non-plant employees.
Individuals who are classed as high progressive have 
attitudes more readily open to change. As such, it is 
implied that they will also change in the direction that 
provides them with the best economic options. The eco­
system approach assesses these options when viewing 
economic and cultural feasibility of various options with 
regards to the social organization of the community. In 
other words, more progressive individuals, given their
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higher educational attainments, are in better positions to 
demand greater economic benefits from the social structure. 
According to Park (1936), this is in many cases the chief 
criterion for determining emerging patterns of dominance 
within developing communities. Therefore, high 
progressive individuals are in a position to demand greater 
economic visibility.
Progressiveness and Age
1. High progressive plant employees will be 
younger in age than low progressive plant 
employees.
2. High progressive non-plant employees will 
be younger in age than low progressive 
non-plant employees.
The reasoning behind this hypothesis lies in the 
research of Rogers (1962) on adoption of innovations. 
Generally, those individuals more accepting of change were 
younger in age than those who were not deemed innovators. 
Progressiveness in terms of a more positive orientation 
toward change is expected to be found more among younger 
age groupings.
Progressiveness and Place of Residence
1. High progressive plant employees will more 
likely reside mostly in town than low 
progressive plant employees.
2. High progressive non-plant employees will 
more likely reside in town than low 
progressive plant employees.
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In rural communities, areas having traits most 
similar to urban areas are perhaps those settlements 
like trade centers, generally county seats. Urban people 
have more experiences and are more adaptable to change. 
Consequently, people in town tend to interact with a wider 
range of people and are more perceptive to the world 
scene. They have a wider range of experiences; there is
more to see and more to do. In terms of rurality, country
dwellers tend to be more conservative and traditional in 
outlook. Country residers then are more rural than town 
dwellers located in the same general area. Town residents 
are more likely to be cosmopolites and thereby more readily 
open to external and internal types of change (Rogers, 1962).
Progressiveness and Industrial Preferences
1. High progressive plant employees will be
receptive to a different type of industry 
than low progressive plant employees.
2. High progressive non-plant employees will
be more receptive to a different type of 
industry than low progressive non-plant 
employees.
Bruce and Green (197 6), in their study of attitudes 
toward industrialization, found the above hypotheses to be 
characteristic of their high progressive respondents.
Further, since it was earlier hypothesized that high 
progressive workers have higher education and income, it is 
only logical that they, too, would prefer high-technology,
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manufacturing industries since historically these have 
been the higher paying occupations among industrial jobs. 
Also, Summers (1973), when investigating occupational 
structures of workers in a recently constructed steel plant 
in rural Putnam County, Illinois, reported educational and 
income levels of plant personnel were higher than median 
income and educational attainments of other community 
residents. Common sensically, it appears likewise, that 
high progressive employees would prefer higher skilled, 
better paying occupations.
Progressiveness and Attitudes Toward Industrial Consequences
1. High progressive plant employees will be 
less likely to feel that new industry 
necessarily will produce negative socio- 
enviornmental consequences than low 
progressive plant employees.
2. High progressive non-plant employees will 
be less likely to feel that new industry 
will produce negative socio-environmental 
consequences than low progressive non-plant 
employees.
This is another assumption supported by the Bruce 
and Green (1976) study. It appears that low progressive 
employees, because they are traditional, are not so agree­
able to any type change in the ecology of the community, 
whether in population, environment, technology or 
organization of the community. As Foster (1973) noted, 
almost any change is viewed with skepticism. This is due
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almost solely to their aura of traditionalism and somewhat
static nature of the eco-system in which they reside.
Modifications of environment are met with doubt, confusion 
and a great deal of concern.
Progressiveness and Strategies for Attracting New Industry
1. High progressive plant employees will be
more likely to favor financial or other 
support in order to attract new industry 
than low progressive plant employees.
2. High progressive non-plant employees will 
be more likely to favor financial and 
other support in order to attract new 
industry than low progressive non-plant 
employees.
Since high progressive employees would like to see 
their community develop in a "positive" direction, they are 
more likely to be open to lending financial support in order 
to attract new industries into the area in hopes of improving 
occupational, educational and other community and 
governmental services. This idea was also supported by the 
study of Bruce and Green (1976).
Chapter IV 
METHODS AND PROCEDURES
This chapter examines the procedures by which data 
sources were sampled, including operational definitions of 
the principal variables considered in the research and a 
discussion of the analytical techniques utilized in testing 
variables.
Data Source
The data utilized in this analysis were obtained 
from personal interviews with plant and non-plant employees 
in a small rural area of north Louisiana and recorded on 
interview schedules. Supplementary socio-demographic data 
of the larger area were secured from secondary sources, 
including state, parish and local censuses. The data were 
obtained by six trained interviewers, utilizing an inter­
view schedule developed by Dr. Thomas J. Durant for use in 
a larger study, "A Study of the Impact of Industrial 
Development on Selected Rural Areas in Louisiana." The 
interviews were conducted in the Summer and Fall of 1977.
A total of 152 employees of the industrial plant 
were selected by a systematic random procedure from a list 
of the total number of employees of the plant. The
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subjects were interviewed in the plant cafeteria. Random 
replacements were made when necessary. The cooperation was 
excellent.
A community sample of 147 non-plant employees was 
selected by the same procedure used to select plant 
employees. In this case, however, selections were made 
from a list of registered voters who lived within a twenty 
mile radius of the industrial plant. (This is called the 
eco-community target area.) The target area consisted of 
three wards, with the proportion of subjects drawn from 
each ward determined by the relative size of the ward to 
the total combined population of the wards. Only those 
persons who were currently employed in the home or outside 
the home were interviewed. Subjects were interviewed in 
their homes, porches, or yards, and in most cases in 
privacy. Again, the personal interview schedule was used 
in collecting the data.
The target area of the study was classified by the 
1970 Census of Population as being totally rural. It 
represents the area immediately surrounding an industrial 
plant, defined as wards, and having a radius approximately 
twenty miles from the plant site. (See Figure 1.) The 
target area was sparsely populated with small rural towns 
and villages dotted over the countryside. The parish was 
so chosen because it had been the site of much industrial
49
invasion within the last ten years.
Distrance Gradients
Industry
.Target or Sampling Area
County Boundary
Figure 1. Target area showing location of the industry.
The dominant industry of the target area was a wire 
and cable manufacturing plant employing as many as 500 
persons and attracting workers from as far away as twenty 
miles. Two-thirds of the employees were female, but a 
sizeable proportion was male. The industry had been in 
operation for eight years and was a new type for the area.
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Operationalization of the Variables
The principal variables considered in this research 
are operationally defined as follows:
Plant Employees - Wage and salaried employees of 
the industrial plant of study.
Non-Plant Employees - Those subjects who were 
employed in other jobs outside the plant in the 
surrounding area.
Town Residents - Subjects who lived within the 
town limits or other small towns of similar size.
Country Residents - Subjects who lived outside the 
town limits of the target area in the outlying hinterlands.
Industry Preference - Respondents were asked which 
of 12 industries they preferred to see locate in the area, 
with "yes-no" choices (Appendix II, page 162).
Perception of Industrial Consequences - Respondents 
were asked to indicate if they would like to see new 
industry come to the area even if each of eight possible 
consequences would follow. "Yes-no" choices were used 
(Appendix II, page 163).
Perceived Strategies for Attracting Industry - 
Respondents were asked if they approved or disapproved of 
eight different strategies for attracting new industry to 
the area, using "yes-no" response choices (Appendix II, 
page 162).
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Education - Years of school completed were defined 
by three categories: less than nine years, 9-12 years,
over 12 years.
Income - Annual income received from wages and 
salary was defined by three categories: less than $5,000,
$5,000-$12,999, $13,000 and over.
Age - Exact age at last birthday was evaluated as: 
less than 35 years, 35-50 years, 51 years and over.
Progressiveness - The dependent variable,
progressiveness, was measured by a 20-item scale with five
Likert-type fixed choice responses. Originally developed
by Bosworth (1954), the scale consisted of 60 items, from
which these 20 were selected. The 20 items were factor
analyzed using principal component analysis with variraax
rotation to ascertain the unidimensionality of the scale.
(See Table I in the appendix for factor loadings.) In the
selection of items for the progressiveness scale, two
criteria were employed: (1) factor loadings on a factor
must be 0.4 0 or higher, and (2) items loading on one
factor must not have a factor loading on another factor
larger than 0.30 (Kerlinger, 1971). Accordingly, seven of
*
the twenty items in the scale loaded on factor one. The
Respondents were considered high progressives if they 
answered "agree" or "strongly agree" to item 20 and "disagree" 
or "strongly disagree" with items 3, 4, 7, 9, 16, and 17.
items and their factor loadings selected for the 
progressiveness scale are as follows:
Items Factor Loadings
3. We have too many organizations for 
doing good in the community.
4. The responsibility for older 
people should be confined to 
themselves and their families 
instead of the community.
7. Mental illness is not a respon­
sibility for the whole community.
9. The social needs of the citizens 
are the responsibility of them­
selves and their families and not 
of the community.
16. The younger element has too much 
to say about our community affairs.
17. Community improvement should be 
the concern of only a few leaders 
in the community.
20. The sewage system of a community must 
be expanded as it grows even though 
it is necessary to increase taxes. 0.50119
In order to ascertain the internal reliability of
*
the scale, Cronbach's alpha was employed. (See Table 1 
for correlations.) The reliability of the scale is 0.728. 
Nunnally states that reliabilities of 0.60 or 0.50 are 
adequate when research is conducted on "hypothesized 
measures of a construct" (Nunnally, 1967:226).
0.73455
0.62529
0.55440
0.40177 
0.40466
0.57957
? > r' i j
Alpha, a, = j pZTi/l p + 2IP.
i> j -^ 3
T a b l e  1
CORRELATION MATRIX FOR ITEMS MEASURING 
ATTITUDES TOWARD PROGRESSIVENESS
[terns 3 4 7 9 16 17 20
3
4
* * *
0.326
7
•k k k
0. 289
***
0. 354 ---
9
k k k
0.210
* * *
0.281
k k k
0.245 ---
16
* *
0.186 0.143* 0.206**
k k
0.204 ---
17
■k k *
0.404
***
0. 343
* * *
0.250
k k
0.162
* * *
0.398 ---
20
* * *
0. 251
* *
0.179
*
0.128 0.144* 0. 010 0.205
* * *
*
Indicates correlation coefficient statistically significant at . 05 level.
* *
Indicates correlation coefficient statistically significant at .01 level.
** *
Indicates correlation coefficient statistically significant at .001 level
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Analytical Techniques 
2
Chi square (x ) was utilized to test this study's 
hypotheses. The chi square test is an appropriate test 
that can be employed whenever a researcher desires to 
assess whether or not frequencies which have been 
empirically acquired differ significantly from those which 
would have been expected if there were no hypothesized 
differences (Blalock, 1972:275-287). When the data consist 
of frequencies in discrete categories the chi square test 
may be utilized to determine the significance of differences 
between groups (Siegel, 1956:104). The level of measure­
ment involved may be as weak as nominal scaling.
The hypothesis under examination assumes 
that groups differ with respect to some characteristics and 
therefore with respect to relative frequency with which 
group members fall in various categories. To test this 
hypothesis, we count the number of cases from each group 
which fall in the various categories and compare the 
proportion of cases from one group in the various 
categories with the proportion of cases from the other 
group (Siegel, 1956:104).
Chi square, a nonparametric or distribution-free 
statistic, makes no assumptions about the precise nature of 
the sampled population and it can treat data which are
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simply classificatory, i.e., are measured in a nominal 
scale.
The considerations specified above, given the 
nature of this particular study, the sample, and the 
variables to be employed and the manner in which they have 
been measured, make chi square an appropriate analytical 
technique to test the variable, place of residence.
Analysis of variance is a test of statistical 
variance utilizing a dependent variable with at least 
interval level data. To obtain a measure of variance, one 
set of variance which is due to the experimental effect, 
the between-group variance, is pitted against the measure 
of chance error or randomness, with the within group 
variance.
Since the variables age, education and income are 
considered interval level variables, the F-test of 
statistical difference was utilized to measure differences 
between high progressive and low progressive plant and 
non-plant employees. Even though the analysis of 
variance procedures utilize variance entirely, instead of 
using actual differences, standard error reasoning is 
behind the method. The F-test tells whether there is or is 
not a relation between the independent variable(s) and the 
dependent variable (Kerlinger, 1971). Given these 
considerations, the F-test of significance then is
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appropriate to be utilized with the independent variables 
age, education and income.
Chapter V
STUDY AREA DESCRIPTION AND POPULATION 
CHARACTERISTICS
This chapter provides a description of the area 
from which the sample was drawn. Also included is a 
description of the population characteristics including 
information on the population composition, educational 
attainment, income and occupational characteristics.
Area Description
LaSalle Parish, named for the French explorer, the 
Sieur de LaSalle, was created in 1908, Act No. 177, by a 
division of the western half of Catahoula Parish during 
the administration of Governor Sanders. It was created 
because of the inaccessibility of the Catahoula Parish seat 
at Greensburg to the western communities. LaSalle Parish 
began initially as 625 square miles of mostly level to 
gently rolling land with more than 7,000 inhabitants.
Long before this, perhaps millions of years ago, 
this rich alluvial valley had its inception. As the 
Mississippi River rolled its course, it carried years of 
eroded soil and voluminous boulders, dragging them down her 
belly to the Gulf of Mexico. Thus you have the creation of 
LaSalle Parish and the Louisiana Delta.
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The history of LaSalle Parish is interwoven with 
that of Catahoula Parish. LaSalle Parish has been under 
the flags of five nations. Like other parts of the state, 
LaSalle Parish began as a French possession in 1682. Later 
it was ceded to Spain, then back to France from which it 
was purchased in 1803 by the United States. From 1861 to 
1865 it was part of the Confederate States of America.
Many of the first settlers of this area came from 
Spain. Farmers came, enticed by grants from the Spanish 
government or from the United States by preemption. How­
ever, most of these earlier settlers from Spain were not 
inclined to farming, but spent their time hunting with 
Indians and trading furs. These first settlers, in what is 
now LaSalle Parish, made their homes on the western shore 
of the Catahoula River and Little River above it.
In 1910, the United States Census provided the 
following statistics on LaSalle Parish: number of farms,
700; acreage, 62,809; acres improved, 17,030; value of 
land and improvement, exclusive of buildings, $34 7,14 0; 
value of farm buildings, $233,590; value of livestock, 
$206,069; value of crops, $196,874. The population was 
9,4 02. From this meager beginning LaSalle Parish blossomed 
and flourished. In 1950 the total land area was 638 square 
miles, which had increased to 643 square miles by 1970.
The average farm size in 1909 was 89.7 acres, decreasing to
5 9
45.5 acres in 1954. In 1974 the average farm size was 
89 acres.
The parish is located approximately 40 miles 
northeast of Alexandria, Louisiana, 50 miles west of 
Natchez, Mississippi, and 7 0 miles south of Monroe, 
Louisiana. (See Figure 2.) The major population concen­
trations are found in and around Jena, Olla, and Urania 
with populations of 2,012, 1,387 and 1,200 respectively 
(Bureau of Census, 1970).
LaSalle Parish is an important timber producer. 
Unlike many other rural parishes, 90 percent of LaSalle's 
sprawling 643 square miles are owned and forested by 
commercial timber companies. Little over five percent of 
this acreage is used for farming purposes (Roseri, 1976).
Its 666,780 acres of light sandy soil, with a red clay 
subsoil is ideal for the growth of longleaf, loblolly, 
slash and shortleaf pine. Because of the fertility of the 
soil and diversity of soil types, pine hills, alluvial and 
wooded lowlands, hundreds of acres of cut-over lands are 
now cultivated. Natural gas is also produced in large 
quantities from LaSalle's two fields, Tullos and Urania.
Jena, the parish seat, is a progressive, well-laid- 
out city, located in what was once one of the finest pine 
forests in Louisiana. White Sulphur Spring on La. Hwy. 19, 
is a popular resort center with medicinal springs and many
Figure 2
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recreational advantages. A nearby stream, Little River, 
affords exceptionally good fishing. Castor Sulphur 
Springs on La. Hwy. 233 was a popular resort of antebellum 
days. In the southeastern part of the parish, on La. Hwy. 
471, is Catahoula Lake, the only "dry" inland lake in 
Louisiana. In the spring and summer ducks, geese and 
other migratory birds, and all varieties of fresh water 
fish, abound there. In the fall, however, the lake 
becomes so dry that an automobile can be driven over its 
bed (Do You Know Louisiana?, 1938:E.5). The four 
incorporated towns of LaSalle Parish are Jena, 011a, Tullos 
and Urania.
Population Characteristics
The 1970 population of LaSalle Parish was 13,295 
and is classified as rural by the Bureau of the Census. 
Table 2 illustrates the general rural composition of the 
parish. It also points out the decline of the rural farm 
population and the increase in the rural non-farm 
population. From the early fifties, LaSalle Parish has 
been a rural non-farm parish. This reflects the large 
amount of manufacturing and oil work in the parish. The 
rural non-farm population has increased 30 percent from 
1950 to 197 0. The rural farm population during the same 
period decreased 89 percent. However, the parish has
T a b l e  2
TOTAL POPULATION AND POPULATION DISTRIBUTION FOR LASALLE 
PARISH IN 1950, 1960 AND 1970.
1950 1960 1970
Number Percent Number Percent Number Percent
Parish Total 12,717 100. 0 13,011 100. 0 13 ,295 100. 0
Urban -- — — -- — —
Rural 12,717 100. 0 13,011 100. 0 13,295 100. 0
Farm 2,720 21. 4 779 6.0 301 2.3
Non-Farm 9,997 78. 6 12 ,232 94. 0 12 ,994 97 . 7
Source: United States Bureau of Census. General Social and Economic
Characteristics, 1950, 1960, 1970, Louisiana.
never engaged in a large-scale farming enterprise. The 
year of greatest agricultural land usage was in 1919, when, 
according to the U.S. Census, 14.5 percent of the land 
usage was for agricultural purposes. Further, this 
history of non-farming is perhaps reflective of the small, 
non-white element within the overall population. (See 
Table 3.) Large concentrations of blacks have historically 
flourished in the southern, predominantly farming 
districts (U.S. Bureau of Census, 1970).
Table 3
RACIAL COMPOSITION OF POPULATION FOR LASALLE 
PARISH 1970, 1960 AND 1950
Year
White Non--White
Number Percent Number Percent
1970 11,783 88. 6 1,512 11. 4
1960 11,355 87. 3 1,656 12.7
1950 11,292 88.8 1,425 11. 2
Source: United States Bureau of Census. General
Social and Economic Characteristics, 1970, 1960, 1950.
Jena, the county seat, had a population of 2,389 in 
1970, the largest of the incorporated areas of the parish.
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According to the census, a corporate town or community with 
a population of less than 2,500 is rural. However, being 
the county seat, Jena serves the governmental function for 
the rest of the parish.
Segal, Sausy, Wrighton, Wilcox and Burford (1976) 
made the following population projections for LaSalle 
Parish. The population forecast for 1975 was 14,389 or an 
increase of 8.2 percent. The 1980 prediction has the 
highest projection of population increase of 8.6 percent. 
LaSalle Parish, with its expanding industrial enterprises, 
has a forecast of increasing population with the greatest 
amount of this growth occurring within the ten year span 
of 1975 through 1985. (See Table 4.)
Table 4
POPULATION PROJECTIONS FOR LASALLE PARISH 
FOR 1975, 1980, 1985, 1990 AND 1995
Year Population Projection Percent Increase
1975 14, 389 CO • to
1980 15,621
VOCO
1985 16,473 5.5
1990 17,367 5.4
1995 17,856 to • CO
Source: The Comprehensive Plan of LaSalle Parish,
1976.
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Table 5 shows a projection of the population of 
LaSalle Parish, the Kisatchie Delta District, and 
Louisiana. All three areas show a population increase over 
the twenty year period, but the population change 
proportionately in LaSalle Parish is substantially higher 
than in the other two areas overall. As such LaSalle has 
a forecasted 14.3 percent growth projection for the fifteen 
year span, whereas the Kisatchie District, of which LaSalle 
Parish is part, has only a 6.5 percent projected population 
growth. The state has a 11.6 percent population increase 
forecast. Thus, LaSalle Parish's population is increasing 
at an annual rate of approximately 3.1 percent. The growth, 
as in the past, will continue to concentrate primarily in 
and around Jena with another population concentration on 
U.S. 165 between 011a and Tullos.
There was a minimal amount of out-migration in 
LaSalle Parish from 1960 to 1970. During this time, some 
4,076 persons in LaSalle Parish did indeed change residence, 
but 2,500 of these remained within the parish boundary and 
another 942 stayed within the state boundary. There was 
an overall population gain during this period of 234 
persons. It can be concluded from Table 6 that there was 
a decrease in the out-migration rate from 1960 to 197 0 as 
opposed to the previous decade. This was perhaps 
influenced by positive economic conditions, more jobs, and
Table 5
COMPARATIVE POPULATION PROJECTION FOR LASALLE PARISH, 
KISATCHIE-DELTA DISTRICT, AND LOUISIANA 
FOR 1980, 1985, 1990 and 1995
Location 1980 1985 1990 1995
Population Percent
Change
Population Percent
Change
Population Percent
Change
Population Percent
Change
LaSalle
Parish 15,621 8.6 16,473 5.5 17,367 5.4 17,856 2.8
Kisatchie
Delta
District 242,626 2.6 248,997 2.6 254,502 8.8 258,508 1.6
Louisiana 3,989,432
*
NA 4,183,112 4.6 4,361,426 4.2 4,513,596 3.5
sV
Percent change statistics for Louisiana in 1980 were not available.
Source: The Comprehensive Plan of LaSalle Parish, 1970.
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a higher birth rate and lower death rate. (See Table 6
below.)
Table 6
POPULATION MIGRATION FOR LASALLE PARISH IN 1970 AND 1960
Residence in 1965 1970 1960
Persons 5 years and over 12,157 11,647
Same house 7,503 6,955
Different house in U. S. 4,076 4,597
Same parish 2,500 3,061
Different parish 1,576 1,536
Same state 942 1, 092
Different state 634 444
Abroad 78 8
Moved, residence not reported 500 87
Source: U.S. Bureau of Census. General Social and
Economic Characteristics, 1970, 1960, Louisiana
Educational attainment of adults 25 years old and 
over is reported in Table 7. The number of adults having 
no formal education steadily decreased during the period 
1950 to 1960. During this time the number of residents 
with no education decreased 57.4 percent. Also significant
Table 7
EDUCATIONAL ATTAINMENT 
PARISH IN
OF ADULTS 25 AND 
i 1950, 1960 AND
OVER FOR 
1970
LASALLE
Years School Completed 1950 1960 1970 Percent ChangeNumber Percent Number Percent Number Percent 1950-1960 1960-1970
Total number adults 
25 and over 6,795 100.0 7,064 100.0 7,512 100.0 3.8 6.3
No school years 
completed 350 5.1 149 2.1 111 1.5 -57.4 -25.5
Elementary 
1-4 years 1,130 16.6 1,113 16.0 717 9.5 0.2 -36.7
5-8 years 2,605 38.4 2,400 34.0 2,230 29.7 7.9 - 7.1
High School 
1-3 years 1,395 20.5 1,318 18.7 1,734 23.1 5.5 31.6
4 years 595 8.8 1,454 20.6 1,940 25.8 144.4 33.4
College 
1-3 years 335 4.9 341 4.8 438 5.9 2.3 28.4
4 years 190 2.8 269 3.8 341 4.5 41.8 26.8
Not reported 195 2.9 — — — — — —
Source: U.S. Bureau of Census. General Social and Economic Characteristics, 1950, 1960,
1970, Louisiana.
was the change in the number of adult residents completing 
twelve years of schooling, representing a change from 595 
in 1950 to 1,940 in 1970, a 226.1 percent increase. In 
197 0, the median school years completed by adult residents 
was 10.2, a significant increase from the 1960 median years 
completed of 8.8. The median school years completed by 
adults in the state was 10.8 in 1970. Furthermore, there 
is a considerably larger increase in the number of 
individuals reporting some college and those having 
completed college. There were percentage increases of 28.4 
and 26.8 respectively for the period 1960 to 1970. This 
indicates that many of LaSalle's adult residents are seek­
ing and obtaining higher education. Also, it is quite 
possible that many of the new residents (in-migrants) 
accompanying new industries have higher educational attain­
ment levels than the indigenous populace.
Distribution of family income in LaSalle Parish is 
represented in Table 8. As indicated for 1959, 43.7 percent 
of the population had incomes less than $3,000, while in 
1969, 22.2 percent of the inhabitants had such low levels 
of income. Further, in 1969 24.3 percent of the residents
were below the poverty level. This represents a significant 
proportion of all families in the parish with low earnings. 
Even though there were increases in income evidenced during 
the 1959 to 1969 period, it is likely that much of this
7 0
T a b l e  8
SELECTED INCOME AND POVERTY CHARACTERISTICS OF 
FAMILIES FOR LASALLE PARISH IN 195 9 AND 196 9
Family Income 1959 1969Number Percent Number Percent
All families 3, 408 100. 0 3, 62 9 100.0
Under $3,000 1,488 43.7 807 22.2
$3,000-$4,999 880 25.8 727 20.1
$5,000-$6,999 617 18.1 635 18. 0
$7,000-$9,999 293 8 . 6 755 20.8
$10,000 and over 130 3.8 687 18. 9
Median parish 
income $3 ,433 $5, 799
Median state 
income $7, 530
Below poverty level
*
NA 883 24.3
k
Poverty level statistics for LaSalle Parish in 1959 
were not available.
Source: U.S. Bureau of the Census. General Social
and Economic Characteristics.
increase has been offset by the spiraling increase in 
inflation. And the economic lot of families in 197 0 was not 
better and in some instances made worse by 197 0. However, 
the greatest change present was in the number of individuals 
falling within the $10,000 and over category, which rose
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from 3.8 percent of the population in 1959 to 18.9 percent 
in 1969.
Table 9 presents a summary of employment status 
of males and females 16 years and older in LaSalle Parish 
for the years 1960 and 197 0. Unemployment rates were lower 
for males in 1970 than in 1960. However, this is the 
opposite for females. Here unemployment rates increased 
from 5.1 percent in 1960 to 7.3 percent in 1970. Also, it 
is important to note that in 197 0 the number of females in 
the labor force rose from 837 to 1,171, an increase of 39.9 
percent. Perhaps 197 0 was the beginning of the new trend 
of increasing entrance of women in the labor force. Today 
the number of females in the labor force in LaSalle 
Parish should be significantly higher with several major 
industries in the area employing mostly females. It is 
obvious that the parish development board or chamber of 
commerce was very much aware of a viable labor market 
available in the female segment of the population.
Tables 10 and 11 present the major occupational 
groupings and industries in LaSalle Parish. The largest 
single category of employees was the operatives (including 
transport), which represented 1,256, 1,125, and 1,101 
workers in 1950, 1960 and 197 0 respectively. This indicates 
that perhaps many of the workers during this period 
possibly engaged in manufacturing and mining industries.
T a b l e  9
EMPLOYMENT STATUS OF MALES AND FEMALES, 16 YEARS 
AND OLDER FOR LASALLE PARISH IN 1960 AND 1970
1960 1970
Males, 16 years old and over 4 ,464 4 , 382
Labor force 3 , 078 2, 909
Percent of total 69.0 66. 4
Civilian labor force 3, 078 2,909
Employed 2, 847 2,727
Unemployed 231 182
Percent of civilian 
labor force unemployed 7.5 6.3
Females, 16 years old and over 4,607 4,885
Labor force 837 1,171
Percent of total 18.2 24.0
Civilian labor force 837 1,171
Employed 794 1, 083
Unemployed 43 88
Percent of civilian 
labor force unemployed 5.1 7.3
Source: U.S. Bureau of Census, 1960, 197 0.
General Social and Economics Characteristics.
T a b l e  10
NUMBER OF EMPLOYED PERSONS 16 YEARS AND OVER FOR LASALLE PARISH
IN 1950, 1960 AND 1970
Occupations 1950 1960 197 0 Percent Change
1950-1960 1960-1970
Total employed 16 years and over 
Professional, technical and
3,508 3, 641 3,819
COcn 4.6
kindred workers 
Managers and administration,
260 290 329 11. 5 13. 4
except farm 253 352 381 39.1 8.2
Sales workers 185 177 165 4.3 - 6.8
Clerical and kindred workers 
Craftsmen, foreman and kindred
156 227 377 45. 5 66.6
workers 433 589 515 36.0 -12. 6
Operatives, except transport 1,068 1,024 900 - 4.1 -12.1
Transport equipment operators 188 101 201 -14. 4 99.0
Laborers, except farm 391 381 397 - 2.6 4.2
Farmers and farm managers 
Farm laborers and farm
303 45 25 -85.1 -44.4
foremen
Service workers, except private
58 24 10 -58. 6 -58. 3
households 195 275 383 41. 0 39. 3
Privete household workers 88 156 127 77.3 -18. 6
Source: U.S. Bureau of Census. General Social and Economic
Characteristics, 1950, 1960, and 1970, Louisiana.
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Table 11 notes that mining, lumber and wood production are 
major economic activities in this area which would be in 
keeping with larger numbers of employees working as 
operatives. Of further import is less emphasis placed on 
farming in the parish. Here, the number of farm laborers 
decreased from 58 to 10 percent during 1950 to 1970.
(See Table 10.) LaSalle Parish, however, has never engaged 
in agricultural pursuits on any noticeably large scale.
By 1954, LaSalle Parish had developed its "live at 
home" program to encourage and provide farmers opportunity 
to maintain outside employment in order to help them 
increase their income and raise their standard of living. 
Further efforts of industrialization were noted at this 
time of promoting a "healthful climate of relationship 
between agriculture and industry" (LaSalle Parish,
Louisiana, Resources and Facilities, 1960).
Between 1969 and 1973, the parish underwent what 
might be called large-scale, industrial expansion with the 
addition of five new industrial plants. The first of 
these to arrive in the area was Georgia Pacific in October 
1968, with the purchase of a $30 million sawmill operation. 
Georgia Pacific constructed two facilities in Urania 
and began production in 1969. Also in 1969, the Jena Wire 
and Cable Company, a subsidiary of Beldon Corporation, came 
to town enticed by abundant and cheap labor in the Jena
Table 11
NUMBER OF PERSONS 16 YEARS AND OVER BY SELECTED 
INDUSTRY FOR LASALLE PARISH IN 
1950, 1960 AND 1970
Industry 1950 1960 1970 Percent Change
Number Percent Number Percent Number Percent 1950-1960 1960-1970
Total employed 3,508 100.0 3,641 100.0 3,810 100.0 3.8 4.6
Agriculture, forestry 
and fisheries 473 13.5 150 4.2 84 2.2 1 00 NO -44.0
Oil field, other 
mining 607 17.3 637 17.5 606 15.9 4.9 - 4.8
Construction 235 6.5 207 5.7 253 6.7 -11.9 22.2
Lumber/wood 639 18.2 703 19.3 644 16.9 10.0 - 8.4
Other manufacturing 47 1.3 98 2.7 263 6.9 108.5 168.4
Transportation,
communications and 
utilities 200 5.7 251 6.9 279 7.3 -25.5 11.2
Retail/wholesale trade 501 14.3 630 17.3 485 12.7 25.7 -23.0
Services 403 11.5 564 15.5 505 13.3 40.0 -10.5
Education/public 
administration 257 7.3 310 8.5 346 9.1 20.6 11.6
Other 146 4.2 89 2.4 345 9.1 -39.0 287.6
Source: U.S. Bureau of Census. General Social and Economic Characteristics, 1950, 1960
and 1970, Louisiana.
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area. Belclon, also, constructed a second plant within the 
Jena area, called LaSalle Wire and Cable, which began 
operation in 1973. The 011a area, in 1973, saw its own 
Garan garment factory constructed. These five plants have 
created 1,246 new and permanent jobs for LaSalle Parish 
(Rosera, 197 6).
Chapter VI
ANALYSIS: CHARACTERISTICS OF PLANT AND
NON-PLANT EMPLOYEES
The purpose of this chapter is to present an 
indepth analysis of the characteristics of sampled plant 
and non-plant employees in the study. Such an analysis 
includes data on the ascriptive, familial, educational and 
occupational characteristics of the study sample.
Characteristics of Plant Employees
Ascriptive Characteristics
The ages of these industrial plant employees ranged 
from 17 to 65 years. Age distributions are presented in 
Table 12. Most of the laborers, 60.7 percent, were younger 
workers, under 35 years of age. Approximately 13 percent 
of the workers were over 50 years old. It can be concluded 
that many of the plant workers were much younger than their 
working counterparts in the larger community. The median 
age of the plant workers was 28 years. Additionally, two- 
thirds of the plant employees were females.
Between 1969 and 197 3, five industrial manufactur­
ing plants located in LaSalle Parish, creating 1,246 jobs 
for LaSalle’s approximately 7,000 working-age inhabitants. 
Given that almost 7 0 percent of the male population was
77
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ASCRIPTIVE
Table 12 
CHARACTERISTICS OF PLANT EMPLOYEES
Characteristic Number Percent
Age
17-34 91 60.7
35-49 39 24.0
5 0 and over 20 13. 3
Total 150 100. 0
Sex
Male 50 33.3
Female 100 66.7
Total 150 100. 0
Race
White 109 72. 7
Black 40 26.7
Other 1 0.7
Total 150 100. 0
Religion
Protestant 133 88.7
Catholic 5 3.3
Other 12 8.0
Total 150 100.00
already employed, females then represented the major source 
of a viable pool of labor supply. Also, it is obvious that 
the development board of the parish had the female element 
in mind when attempting to attract prospective new 
industries, such as the Garan Garment Factory in 011a. 
Further, the sex of respondents could possibly be 
indicative of the fact that many of these employees 
provide only secondary sources of family income and that 
their salaries would be lower than the salaries of the 
working element in the general population, since 
traditionally women have earned less than their male 
counterparts.
In 1970, only 11.4 percent of LaSalle Parish was 
non-white. However, non-whites represented 2 7.3 percent 
of the employees in the plant. Again this reflects attempts 
at providing jobs for the unemployed or underemployed 
element within the community.
Though not strictly an ascribed characteristic, 
certain religious preferences were evident among the sample. 
Most of the plant employees, 88.7 percent, were Protestant. 
Only a very few, 3.3 percent, were Catholic, and the 
remaining 8 percent was classified as other. This is 
reflective of the religious affiliations of the parish 
and this part of the state. Further, there would 
not be existing reason for the religious affiliation
CO
of these indigeneous workers to differ significantly from 
that of the remainder of the area.
Family Characteristics
As shown in Table 13, most of the employees, 56.7 
percent, were married. Another 18.7 percent was widowed, 
separated or divorced. Only 24.7 percent of the sampled 
plant employees was single.
Many of the plant employees, 44.7 percent, did not 
have any children living at home, while 25.3 percent had 
only one child living at home. Even less, 14.7 percent, 
had two children at home. Collectively then, it might be 
stated that 84.7 percent of the employees had two or fewer 
children living at home. It follows that 15.3 percent had 
three or more children. This is not a reflection of a 
general trend in the parish, for the average household size 
of the general population of the community and surrounding 
areas was somewhat higher. This is probably attributable 
to the younger age distribution present in the industry as 
compared to that of the larger community. This tendency 
of the industry to employ younger female workers may in 
part account for fewer children in households. In many 
cases, women fearing interruption of work and severence of 
an important source of family income may have selected to 
delay having children.
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Table 13
FAMILY CHARACTERISTICS OF PLANT EMPLOYEES
Characteristic Number Percent
Marital Status
Single 37 24..7
Married 85 56., 7
Widowed/Separated 28 18..7
Total 150 100., 0
Head of Household
Yes 69 46.0
No 81 54.0
Total 150 100.0
Number of Children Home
None 67 44.7
One 38 25. 3
Two 22 14. 7
Three 9 6.0
Four 7 4.7
Five or more 6 4.0
No response 1 0.7
Total 150 100. 0
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Over half, 54.0 percent, of the sampled plant 
employees did not consider themselves head of household. 
Some of these workers were young and single residing with 
parents. Also a sizeable number of the workers were 
married women. Given this, it would follow that a large 
proportion of these workers would not be considered head 
of household.
Residency Characteristics
Nearly all of the sampled plant employees were 
domiciled within the parish proper. As shown in Table 
14, over 80 percent of the plant workers lived within the 
domain of LaSalle Parish. Also, many, 70.0 percent, had 
been living at their present residence for more than seven 
years. This is reflective of a more sedentary population. 
Additionally, almost half of the employees considered 
themselves country residents, i.e., dwelling outside the 
local incorporated towns. The other half considered them­
selves to be town dwellers.
Education
In contrast to the general population of LaSalle 
Parish, all of the plant employees had received some formal 
education. In most cases, 52.7 percent, four years of high 
school had been completed. There were also those who had 
completed some college (one to three years; 13.3 percent).
Table 14
RESIDENCY CHARACTERISTICS OF PLANT EMPLOYEES
Characteristic Number Percent
Residency Classification
Parish resident 124 88.. 3
Non-parish resident 26 16., 7
Total 150 100..0
Location of Residence
Open country/farm 16 10. 7
Open country/non-farm 57 38. 0
Small town (<2,500) 25 16.7
Small town (2,500-10,000) 51 34 . 0
Town (11,000-50,000) 1 0.7
Total 150 100. 0
Years at Present Residence
One or less 14 9.3
2 to 6 31 20.7
7 or more 105 70.0
Total 150 100. 0
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Still others, 1.3 percent, had graduated from college. Very 
few, only 12 of the 150 employees interviewed, had less 
than eight years of education. Whereas only 59.3 percent 
of the general population of the parish had nine or more 
years of schooling, some 92 percent of the plant employees 
had similar educational attainment, (See Table 15.) It 
might be correctly concluded then that the educational 
attainments of these plant employees were, on the whole, 
much higher than that of the parish residents.
Table 15
EDUCATIONAL CHARACTERISTICS OF PLANT EMPLOYEES
Level of Education Number Percent
Elementary
8 years or less 12 CO • o
High School
1 to 3 years 37 24.7
4 years 79 52.7
College
1 to 3 years 20 13. 3
4 years 2 1.3
Total 150 100. 0
The higher educational attainments of plant 
employees is surprising in that the employment criteria for 
most of the industrial positions were a minimum of six years
of formal education and the ability to read and write. 
Obviously, these criteria do not hold for management and 
clerical staff positions. Since most of the employees 
worked as operators and laborers, it becomes most clear 
that the plant then is indeed more selective in screening 
applicants, particularly with regards to the variable, 
e d u c a t i o n .
Occupational Characteristics
The industrial employees in the study fall largely 
into three occupational groupings in their present type 
work. As seen in Table 16, they tended to be laborers, 
operators, or on the clerical staff of the plant. These 
three categories represented over 8 0 percent of the 
industrial employees when looking at their present jobs.
It is apparent that these employees had previously worked 
in a number of different occupations. This can be seen 
when viewing Table 16 from the standpoint of the 
occupational classification of second-to-last and third- 
to-last jobs. Further, it is apparent that the present 
work status was the first or second job for most employees, 
especially when noting the high number of workers 
responding not applicable with regards to the second-to- 
last and third-to-last positions held. Even so, the three 
groupings— clerical, laborers, and operatives— again were
Table 16
OCCUPATIONAL CLASSIFICATION OF PRESENT JOB, SECOND-TO-LAST JOB 
AND THIRD-TO-LAST JOBS FOR PLANT EMPLOYEES
Occupational Classification
Present Job Second-•to-Last Third-■to-Last
Number Percent Number Percent Number Percent
Professional, technical
and kindred workers 2 1.3 4 2.7 3 2.0
Managers, administration,
except farm 4 2.7 4 2.7 1 2.7
Sales workers 3 2.0 4 2.7
Clerical and kindred
workers 24 16.0 10 6.7 2 1.3
Craftsmen and kindred
workers 12 8.0 3 2.0 2 1.3
Operators (machine) 60 40.0 25 16.8 10 6.7
Laborers, except farm 38 25.3 13 8.7 5 3.3
Farmers and farm managers
Farm laborers and farm
foremen
Service workers, except
private households 20 13.4 9 6.0
Private household 1 0.7
Homemakers only 1 0.7 1 0.7
Miscellaneous 10 6.7 6 4.0 4 2.7
Not applicable 57 38.3 107 71.3
No response 2 1.3 2 1.3
Total 150 100.0 149 100.0 150 100.0
CO
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three of the major types of jobs formerly held by non-plant 
employees. Service workers represented the largest single 
category (13.4 percent). Possibly, this is because men had 
been operators in the previous leading industry, the lumber 
company. The remainding industrial employees, for the most 
part, had not had previous employment and this industry 
thus provided a new source of employment.
It is noted in Table 17 that nearly all, 99.3 per­
cent, listed manufacturing as the industrial classification 
of their present job. The one individual not listing this 
classification was probably a guard or working in some 
security capacity in the plant. In the frequency 
distribution of industries in the second-to-last job, 
almost 4 0 percent responded non-applicable and almost 7 5 
percent responded similarly with regards to the third-to- 
last industry classification of their jobs. Again this is 
characteristic of the fact that this is the first and only 
job for many of the workers. Of the remainder, it can be 
said that most had previously been employed in manufacturing 
industries. Another large category was services, which is 
indicative of the female population working as maids, 
cooks, or hospital workers in some service capacity.
Table 18 summarizies the number of jobs held by 
these industrial workers from 1970 to 1977. As noted, 
most of the workers had previously held only one or two
Table 17
INDUSTRIAL CLASSIFICATION OF PRESENT 
THIRD-TO-LAST JOB FOR
JOB, SECOND-TO-LAST JOB AND 
PLANT EMPLOYEES
Industrial ' 
Classification
Present Job Second- to-Last Third-•to-Last
Number Percent Number Percent Number Percent
Agriculture, forestry
and fisheries 3 2.0 2 1.4
Construction 4 2.7 1 0.7
Mining 5 3.4
Manuf actur ing 149 99.3 32 21.8 11 7.5
Transportation,
communications and
public utilities 2 1.4
Wholesale/retail trade 8 5.4 6 4.1
Finance, insurance and
real estate 1 0.7
Business and repair 1 0.7 2 1.4
Personal service 1 0.7 19 12.9 9 6.1
Entertainment and
recreation 1 0.7
Personal and related
service
Public administration
Miscellaneous 1 0.7 3 2.0
Not applicable 58 39.5 108 73.5
No response 13 8.5 4 2.7
Total 150 100.0 147 100.0 147 100.0
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jobs during this period. Of this group, 71 percent had 
held one or two other positions during this seven-year 
interval. Only 16 percent had previously had three jobs 
and approximately ten percent had four or more previous 
work experiences.
Table 18
NUMBER OF JOBS HELD 1970 TO 1977 BY PLANT EMPLOYEES
Number of Jobs Number Percent
One 57 38.0
Two 50 33.3
Three 24 16.0
Four 10 6 . 7
Five 5 3.3
Six or more 2 1.3
No response 2 1.3
Total 150 100. 0
This is indicative of a relatively stable worker, 
one that had not changed positions very often in his 
tenure as an industrial worker. Many of these workers were
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probably happy to have an opportunity to find work in their 
immediate locale and it would be unlikely that many of them 
would be apt to change jobs very frequently.
Table 19 summarizes income distributions of plant 
employees. A large proportion of these workers, 26.7 per­
cent, had incomes less than $5,000. Most of the employees 
had income ranging between $5,000 and $7,999 (48.7 percent). 
Approximately 75.3 percent had incomes below $8,000 and 
the median income was about $6,000. As can be seen, the 
average income of these workers was not very great.
Table 19
INCOME DISTRIBUTION OF PLANT EMPLOYEES
Income Level Number Percent
Less than $5,000 40 26.7
$5,000 - $7,999 73 48.7
$8,000 - $9,999 19 12. 7
Greater than $10,000 18 12. 0
Total 150 100. 0
When considering all of the characteristics of these 
plant employees, it can be concluded that the typical 
LaSalle Parish industrial employee is a young, white,
married female having completed high school and having less 
than two children. The following conclusions might be 
drawn from these characteristics. First, the typical 
employee probably provided only a secondary source of 
family income. Secondly, the workers were typically paid 
less than the workers in the larger community. Having less 
than two children and both members of the family working, 
their economic lot would be better than that of the 
average LaSalle Parish resident. Thus, their families may 
be upwardly mobile. Lastly, most of these workers have at 
least a high school education and represent a new 
generation of LaSalle Parish residents.
Characteristics of Non-Plant Employees
Ascriptive Characteristics
Age distribution of sampled non-plant employees 
can be seen when looking at Table 20. Many of these 
workers, 55.1 percent, were under the age of fifty.
Some of the workers, 2 8.3 percent, were between the ages 
of 35 and 49, while a large percentage, 34.9, was over 
50 years of age. This deviates markedly from the age 
distribution of plant employees, who were for the most 
part younger. The greatest area of variance was found with 
the age category 50 years and over. Among plant employees, 
only 13.3 percent of all workers fell into this category
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Table 20 
CHARACTERISTICS OF NON-PLANT EMPLOYEES
Characteristic Number Percent
Age
17-34 40 26.8
35-49 58 28.3
50 and over 52 34. 9
Total 150 100. 0
Sex
Male 97 65.1
Female 52 34. 9
Total 149 100. 0
Race
White 137 91. 9
Black 12 8.1
Total 149 100. 0
Religion
Protestant 121 82. 2
Catholic 4 2.7
Other 24 16.1
Total 149 100. 0
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as compared to one-third of the non-plant employees. Thus, 
it can be inferred that non-plant workers on the whole were 
somewhat older than plant employees. The median age of the 
sampled non-plant workers was 42 years, whereas the median 
age of sampled plant employees was 28 years.
A large proportion of non-plant workers, 65.1 per­
cent, were male. There is almost complete reversal of the 
proportion of males to females in the non-plant sample when 
compared to the plant sample; e.g., 65.1 percent of the 
non-plant workers and only 33.3 percent of plant workers 
were males. Likewise, 34.9 percent of non-plant workers 
and 66.7 percent of the plant employees were females.
Only 8.1 percent of the non-plant employees were 
non-white, whereas 11.2 percent of the LaSalle Parish 
population is non-white. This underrepresentation of 
females and blacks in the labor force of the general 
population gives further impetus to the notion that 
perhaps these new industries that recently located in 
LaSalle Parish provided more job opportunities for the 
unemployed and underemployed segments of this small, rural 
community. Further, this, too, can be an explanation of 
the rather low salaries of plant employees when compared 
to non-plant employees. These two groups— blacks and 
females— are less likely, because of their previous 
occupational statuses, to question such things as salaries
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and working conditions. Additionally, they are more prone 
to accept and be "thankful" for any type employment.
Most non-plant employees were predominantly 
Protestants. They represented 82.2 percent of the entire 
sampled employees. Only 2.7 percent were Catholic and 
the category "other" represented 16.1 percent. As noted 
earlier, this is characteristic of rural areas in the 
northern and central portions of Louisiana.
Family Characteristics
Most of the non-plant employees considered them­
selves to be head of household. Possibly, this is easily 
explained by the dominance of males in the non-plant sample. 
Approximately 66.4 percent of the sampled non-plant 
employees were listed as head of household. (See Table 21.) 
A very sizeable percentage, 88.6, of the non-plant workers 
were married and only a small proportion, 17.4 percent, were 
single, widower or separated. The sampled non-plant workers 
tended to have small families. Over 40 percent of these 
workers did not have any children living at home. Almost 
20 percent had only one child residing at home and close to 
30 percent had two or three children at home. It is sur­
prising to note the number of children per household is so 
small, especially among rural dwellers who traditionally 
have had larger families. This may be explained by the 
non-farm nature of their work. While this may be one
Table 21
FAMILY CHARACTERISTICS OF NON-PLANT EMPLOYEES
Characteristic Number Percent
Marital Status
Single 13 8 .7
Married 123 88.. 6
Widowed/Separated 13 8.. 7
Total 149 100.. 0
Head of Household
Yes 99 66.4
No 50 33.6
Total 149 100.0
Number of Children Home
None 62 41. 6
One 29 19. 5
Two 27 18.1
Three 18 12.1
Four 5 3.4
Five or more 6 4.0
No response 2 1.3
Total 149 100.0
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explanation, another possibility is that the non-plant 
population, being somewhat older no longer have children 
residing at home. Only 7.4 percent of the sampled non­
plant workers had four or more children. The average 
number of children for non-plant workers was approximately 
1.3, which is somewhat lower than that of the state.
Residency Characteristics
Table 22 gives the residency characteristics of 
non-plant employees. As would be expected, all non-plant 
employees were parish residents. (The non-plant employee 
sample was drawn entirely from among registered voters 
within the parish.) Also, many of the workers, 86.6 per­
cent, had been living at their present residences for more 
than seven years, and only 6 percent had been living at 
their current address one year or less. When considering 
the variable, location of residence, 46.3 percent lived 
in the country or rural section of the community and 53.7 
percent lived in town.
Education
Table 23 summarizes the years of schooling 
completed by non-plant employees. The non-plant employees 
tended to have high levels of educational attainment.
Almost one-fourth of all non-plant employees sampled tended 
to have completed some college. Nevertheless, there was
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Table 22
RESIDENCY CHARACTERISTICS OF NON-PLANT EMPLOYEES
Characteristic Number Percent
Residency Classification
Parish resident 149 100. 0
Non-parish resident 0 0
Total 149 100. 0
Location of Residence
Open country/farm 17 11. 4
Open country/non-farm 52 35. 9
Small town (<2,500) 25 14.1
Small town (2,500-10,000) 58 38.9
Town (11,000-50,000) 1 0.7
Total 149 100. 0
Years at Present Residence
One or less 9 6. 0
2 to 6 11 7. 4
7 or more 129 86. 6
Total 149 100.0
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a large proportion, 18.1 percent, of the workers having less 
than 8 years of formal schooling. For almost one-half of 
the non-plant employees, completion of high school was the 
highest level of educational attainment. Further, 82 percent 
had nine years or more of formal education.
Table 23
EDUCATIONAL CHARACTERISTICS OF NON-PLANT EMPLOYEES
Level of Education Number Percent
Elementary
8 years or less 12 18.1
High School
1 to 3 years 16 10.7
4 years 69 46.3
College
1 to 3 years 18 12.1
4 years 18 12. 1
No response 1 0.7
Total 149 100. 0
Occupational Characteristics
The occupational classification of non-plant employees 
is shown in Table 24. As can be seen, these workers are 
employed in a variety of occupations. There is almost an 
even spread among a number of these positions. For 
example, of the non-plant employees, 15.5 percent listed
Table 24
OCCUPATIONAL CLASSIFICATION OF PRESENT JOB, SECOND-TO-LAST JOB 
AND THIRD-TO-LAST JOB FOR NON-PLANT EMPLOYEES
Occupational
Classification
Present Job Second-•to-Last Third-•to-Last
Number Percent Number Percent Number Percent
Professional, technical
and kindred workers 23 15.5 9 6.0 3 2.0
Managers, administration,
except farm 16 10.8 3 2.0
Sales workers 7 4.7 1 0.7 1 0.7
Clerical and kindred
workers 18 12.2 4 2.7 2 1.3
Craftsmen and kindred
workers 12 8.1 2 1.3 1 0.7
Operators (machine) 13 8.8 9 6.0
Laborers, except farm 13 8.8 8 5.4 5 3.4
Farmers and farm managers 3 2.0
Farm laborers and farm
foremen 1 0.7
Service workers, except
private households 19 12.8 6 4.0 1 0.7
Private household 2 1.4
Homemakers only 1 0.7
Miscellaneous 7 4.7 3 2.0 1 0.7
Not applicable 3 2.0 101 67.8 133 89.3
No response 10 6.8 3 2.0 2 1.3
Total 148 100.0 148 100.0 149 100.0
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professional, technical and kindred occupations, while 
only one person was considered as farm laborer or farm 
foreman.
Service workers was the second highest occupational 
grouping, and clerical and kindred workers was the third 
largest category among the responses given by sampled 
non-plant workers. This latter finding is understandable 
since a large majority of the community workers were 
employed by the hospital or worked on the janitorial 
staffs of the school system or city government. However, 
it was surprising to find that 42 percent of the employees 
worked in professional, managerial, clerical and sales 
positions. These are traditionally more of the white collar 
or status positions in the small rural communities located 
in LaSalle Parish. Approximately 57 percent could be con­
sidered blue collar workers. It was somewhat surprising 
to find only 8.8 percent of the non-plant workers to be 
laborers and find this same number to be operatives, 
considering the large proportion of new industrial 
positions recently locating in the area. This could be 
explained by the generally low salaries of the industrial 
plants. As indicated earlier, there was a $5,000 
difference in median income of the plant employees and the 
employees from the larger community.
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Many of the non-plant employees had never held 
previous positions. This can be ascertained when noting 
the considerably large percentage of non-applicables in
the second-to-last job held category (see Table 24). There
were 67.8 percent of all non-plant workers so responding. 
The remaining 32.3 percent was working largely in 
professional and operative occupations. The median age of 
the non-plant employees was 42 years. Since 101 of the 
147 non-plant employees had not had previous employment, 
one can only assume that these workers were very stable 
and did not, for the most part, change postions or work 
status very often. Furthermore, it is obvious that many of 
the non-plant workers had perhaps worked in their current 
occupations their entire lives. The distribution of
third-to-last positions is even more slanted to one
extreme. Here, 89.3 percent of all the employees had not 
previously held more than one job as indicated by the high 
frequency of the non-applicable response category. There 
were, then, only 10.7 percent of the non-plant employees 
who had held more than one previous job. This is quite 
unexpected, especially in light of the present trend of 
increasing frequency of occupational changes throughout the 
nation.
Table 25 gives the industrial classification of 
jobs held by non-plant employees. When looking at the
Table 25
INDUSTRIAL CLASSIFICATION OF PRESENT JOB, SECOND-TO-LAST JOB 
AND THIRD-TO-LAST JOB FOR NON-PLANT EMPLOYEES
Industrial
Classification
Present Job Second--to-Last Third-•to-Last
Number Percent Number Percent Number Percent
Agriculture, forestry
and fisheries 15 10.1 1 0.7 2 1.3
Construction 5 3.4 1 0.7
Mining 20 13.4 9 6.0 4 2.7
Manufacturing 5 3.4 5 3.4 1 0.7
Transportation,
communications and
public utilities 20 13.4 5 3.4
Wholesale/retail trade 11 7.4 2 1.3 1 0.7
Finance, insurance and
real estate 9 6.0 3 2.0 1 0.7
Business and repair 3 2.0 3 2.0
Personal services 19 12.8 5 3.4 1 0.7
Entertainment and
recreation 1 0.7
Personal and related
services 10 6.7 5 3.4 1 0.7
Public administration 4 3.4 5 3.4 1 0.7
Miscellaneous 5 3.4 5 3.4 1 0.7
Not applicable 4 2.7 101 67.8 133 89.3
No response 18 12.1 5 3.4 2 1.3
Total 149 100.0 149 100.0 149 100.0 1.02
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summary of industrial classifications of present 
positions of the community workers, it can be seen that 
the combined category of transportation, communication and 
utilities had the largest number of non-plant employees.
The category of personal services was again quite 
high. Mining was also a category where a comparatively 
large number, 13.4 percent, of the non-plant workers were 
found. Again the non-applicable category was the highest 
for the second-to-last and third-to-last industrial job 
cited by the non-plant employees. As noted earlier, this 
is characteristic of these workers, especially when noting 
the stability of their past work history.
The number of jobs held from 197 0 to 1977 are 
summarized in Table 26. Most, 67.1 percent, had only held 
one previous job between 197 0 and 1977. Thirty of the 
workers had only held two positions and 10 had held three 
previous jobs. On the whole, it can be concluded that most 
of the employees had previously been employed in one 
occupation and were, for the most part, in very stable jobs.
The incomes of community employees were much 
higher than those for plant employees. The median, non­
plant worker's income was between $10,000-$10,999, whereas 
for the plant employees, the median income was between 
$5,000-$5,999. This is a difference of approximately $5,000, 
which can be very significant in a community the size of
10 4
NUMBER OF JOBS HELD
Table 26 
1970 TO 1977 BY NON-PLANT EMPLOYEES
Job Frequency Number Percent
One 100 67 .1
Two 30 20.1
Three 10 6.7
Four 3 2.0
Five 1 0.7
Six or more 1 0.7
No response 4 2.7
Total 149 100. 0
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LaSalle Parish. Again, this is possibly reflective of 
the composition of the respective work forces. Whereas 
the industrial plant sampled was predominately female 
employees, it is to be expected that their incomes would 
be lower than their male counterparts. In our society, 
traditionally females have been the most underpaid segment 
of the labor force.
Table 27
INCOME DISTRIBUTION OF NON-PLANT EMPLOYEES
Income Number Percent
Less than $5,000 28 19.1
$5,000 - $7,999 18 12. 3
$8,000 - $9,999 18 12. 3
$10,000 and above 69 46.9
No response 14 9.5
Total 147 100. 0
Chapter VII
ANALYSIS: PROGRESSIVENESS OF PLANT AND
NON-PLANT EMPLOYEES
The objective of the study was to determine if 
level of progressiveness was related to the variables age 
education, income and place of residence. It was 
hypothesized that a relationship existed between 
these factors and the dependent variable, level of 
progressiveness. This chapter seeks to pinpoint the 
direction of influence each hypothesized independent 
v a r i a b l e —  age, education, income and place of residence, 
have with regard to the dependent variable--level of 
progressiveness. This chapter also includes an 
analysis of sampled respondents who have been classed as 
either high progressive or low progressive relative to 
their perceived consequences of industrialization, proposed 
strategies utilized in attracting industry and types of 
industry felt needed to be attracted into the area.
Progressiveness has reference to the readiness of 
an individual or groups of a society to make alterations in 
their environment and to adapt to new changes for the 
continual growth or advancement of that society. It would 
be expected that certain factors serve to influence plant 
and non-plant employees' attitudes in the adoption of and
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adaptation to new ideas and changes in the social fiber of 
the society. Each type of employee, plant and non-plant, 
will be considered in this chapter.
Plant Employees
Progressiveness and Age
The variable age was utilized to determine degree 
of significance between high and low progressive plant 
employees. On the basis of the theoretical literature, 
it was expected that those individuals being younger in 
age would score higher on the progressiveness index. 
Conversely, the older respondents would have scored lower. 
In other words, young respondents were more likely to be 
highly progressive, whereas older individuals were more 
likely to be less progressive. However, among plant 
employees, when viewing the variable age, there were no 
significant differences between the younger employees and 
the older employees (F=.10, df=2, p<.90).
Even though a large percentage of plant employees, 
60.7, was less than 35 years of age, their responses to 
items used to measure progressiveness appeared to indicate 
that these are typical characteristics sociologists 
frequently associate with rural people. Since there has 
been a frequent tendency to associate young people with 
keeping pace with changing times, how can one account for
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this conservatism among the young plant population?
Perhaps there is need to refer to Durkheim, Redfield and 
Tonnies' conception of the behavioral patterns of rural 
community residents. These sociologists have studied 
extensively the structural and functional elements of rural 
society and have all concluded that rural societies are 
homogeneous, that is, they tend to share the same common 
cultural values and are less likely to alter their way of 
life due to the absence of diverse cultures (heterogeneity), 
commonly present in a highly urbanized society.
Progressiveness and Education
When employing the F-test as a statistical measure, 
there was a very weak association between educational 
attainment and level of progressiveness, leading to the 
conclusion of no differences with regard to the variables 
under analysis (F=2.29, df=3, p<.07). However, education 
was significant at the .07 level, implying some 
association between education and progressiveness.
Given this, one would expect to find a minimal 
degree of association or significant difference. In 
other words, in all probability, there exists a negligible 
correlation between education and level of progressiveness. 
A tentative implication warranted is that education 
provides a modest, at best, differentiating mechanism
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between high and low progressive individuals employed in 
the plant under study. Further, it can be tentatively 
stated that higher educated plant employees are likely to 
be no more progressive than plant employees with less 
education.
Progressiveness and Income
When the variable income was used to determine 
differences between high and low progressive plant 
employees, no significance was found to exist (F=.91, 
df=2, p<.40). In most instances, all employees within the 
plant tended to have somewhat similar levels of income.
The median income for both low and high progressive plant 
employees was between $5,000 and $5,999. Therefore, a 
high degree of variance did not exist within the 
independent variable. It can be stated, that when there 
is no change, or variance in income, as the independent 
variable, there is apt not to be any change in the 
dependent variable, progressiveness.
Progressiveness and Place of Residence
Table 2 8 reveals the degree of progressiveness of 
town and country dwellers working in the plant under 
study. It is obvious that there are no significant 
differences between the progressiveness of plant employees 
with regard to the variable place of residence.
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Approximately 55.8 percent of the plant employees residing 
in the country were classed as low progressives and like­
wise, 51 percent of the town dwellers were classed as low 
progressives. As indicated earlier, LaSalle Parish was 
classified as entirely rural by the 1970 census. Those 
individuals residing in the incorporated townships were 
considered rural dwellers by the 1970 Census. Given 
the assumption that all plant employees could be 
considered rural, no difference would be expected between 
town and country residents.
Table 2 8
PROGRESSIVENESS OF PLANT EMPLOYEES BY
PLACE OF RESIDENCE
Town Country
Number Percent Number Percent
Low
Progressiveness 51 51. 0 29 55. 8
High
Progressiveness 49 49. 0 23 44.2
Total 100 100.00 42 100. 0
2
X = 0.31, df = 1, Probability = 0.58
Perhaps these findings mask a possibly significant 
finding; namely, that the industry in question seeks and 
employs a particular type of individual with regard to
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attitudes. When there was variance in the independent 
variables age, education, income and place of residence, 
there did not exist attendant changes, as expected, in the 
dependent variable, level of progressiveness. It can be 
concluded that socio-demographic characteristics such as 
age, education and income are only secondary factors in 
terms of employment criteria. This accounts for the lack 
of variance in these measures of differentiation and the 
failure to find a relationship that was statistically 
significant for the plant employees in the study.
Progressiveness and Industrial Related Consequences
The attitudes of plant employees in reference to 
changes that are likely to occur as a result of 
industrialization are depicted in Table 2 9. The table 
reveals a favorable attitude toward an increase in the 
need for community services. Over 9 0.3 percent of high 
progressive plant employees seem to be readily amenable to 
new industry if such an enterprise leads to increased 
services, whereas only 7 5 percent of their low progressive 
counterparts would welcome new industries under such 
conditions. These high percentages among all plant 
employees are likely to stem from the fact that rural 
areas, unlike urban areas, have existed continually with 
the absence of social services such as adequate health,
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fire, police, and recreational services. Theories of 
social change hold that when a transition takes place in 
one sector of society, in this case industrialization, 
other areas of the society likewise will be affected or 
some form of change is apt to be induced. Many social 
scientists argue that changes in technology are the source 
of all other cultural and social changes (Williams, 1970; 
Moore, 1967; Ogburn, 1922). One might even say that 
industrialization serves as the stimulus for the 
introduction of social services in the community.
Table 29
ATTITUDES OF PLANT EMPLOYEES TOWARD RELATED 
CONSEQUENCES FOR THE COMMUNITY (N = 152)
Progressiveness 
Low %* High %*
An increase in population 87.5 88.9
An increase in cost of living 33. 8 41.7
An increase in amount of crime 21.3 15. 3
Newcomers coming to live in the area 88.8 93.1
An increase in taxes 26.3 31. 9
An increase in pollution 16. 3 13. 9
An increase in the need for 
community services 75.0 90. 3
An increase in land values 65. 0 69. 4
*Percent responding yes to possible 
related consequences for the industry.
industrial
Although rural dwellers may not be aware of the 
theoretical implications of new technology in the form of 
industrialization in the area, they are not in the least 
bit negative about the possibility of increased community 
services. In other words, they feel that these needed 
services would provide positive contributions for the 
community can be explained in terms of the newcomers having 
been characterized as people coming to carry out the process 
of industrialization rather than being perceived strictly 
as strangers. Furthermore, this can be explained in terms 
of the improved quality of life they expected the newcomers 
to introduce.'
The fact that industrialization might increase the 
cost of living appears to have great impact on the plant 
employees. For example, only 33.8 and 41.7 percent of low 
progressive and high progressive plant employees, 
respectively, responded favorably toward attracting an 
industry that would lead to an increase in the cost of 
living. This indicates that the plant employees did not 
feel that a new plant would offer salaries high enough to 
offset increases in the cost of living and thus, in the 
long run, such as industry would have more negative 
impacts than positive ones at the individual family level. 
Further, whereas higher earnings have been frequently
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associated with plant employment, this was not the case with 
the industries presently located in the LaSalle Parish area. 
Therefore, these employees were not very likely to associate 
plant employment with increased salaries.
The greatest areas of concern were revealed with 
regard to the possibility of an increase in crime and 
pollution. Although rural areas have in the past been 
characterized by a modicum of social problems, particularly 
problems of crime and pollution, rural residents were not 
unaware of these problems. This can be attributed to 
increased media attention given these concerns, especially 
attention given to chemical pollutants in the rural sector 
of society.
Plant employees tended to have idealized images of 
some of the consequences of industrialization. In all 
likelihood rural industrialization will be accompanied by 
increases in population, crime, pollution, cost of living 
and taxes. According to ecological theory, changes or 
modification in one area of society will indeed bring 
about changes in other sectors of that society. Mulvihill 
et al. (1969) assessed the dilemma stating, "Increases in
population will bring about increases in almost all types 
of social problems."
The overall conclusion was that these plant 
employees only wanted a new industry to locate in their
115
communities if the consequences of such a location would 
be beneficial.
Progressiveness and Strategies for Attracting 
New Industry
In Table 30 indication is given of the type of 
strategies the plant workers felt should be utilized in 
attracting prospective industries into the area. Most of 
the employees seemed to think that the best plants tended to 
hire the educated. This factor accounts for 93.1 
percent of the high progressive employees and 87.5 percent 
of the low progressive employees. Additionally, high and 
low progressive plant employees, overall, appeared very 
favorable toward attracting companies employing mostly 
females. These employees appear to be less discriminatory 
against female workers in the community and revealed a 
favorable attitude toward their capability to perform 
efficiently. Almost all— 98.6 percent— of the high 
progressive plant employees felt the best type of industry 
would be one that employs mostly females. This can be 
compared to 85.0 percent of the low progressive plant 
employees. All groups, then, were very much in favor of 
attracting such an industry. Therefore, such favorable 
attitudes toward the employment of females in industries 
would lead to the conclusion that rural society is 
gradually changing its attitude toward roles of women.
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Table 30
PERCEIVED STRATEGIES OF PLANT 
ATTRACTING NEW INDUSTRY
EMPLOYEES 
(N - 152)
FOR
Progressiveness 
Low % High %
Free land should be given to 
companies that move into the 
area. 71.2 79.2
The best type of industry is 
one that employs mostly 
college graduates. 87. 5 93.1
Companies should be welcomed 
that bring a large proportion 
of their work force with them. 75.0 87. 5
The city should be willing to 
build a new plant for a company 
in order to encourage it to 
locate in the area. 52. 5 55. 6
The best type of industry would 
be one that employs mostly males. 87. 5 95. 8
The best type of industry would 
be one that employs mostly females. 85.0 98. 6
■k
Percent responding agree to the question, Would you 
like to see more industry come to the area even if it means:
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Perhaps the women's liberation movement has been somewhat 
effective in promulgating a new image for women of this 
century. This attitude has evidently disseminated even 
into conservative rural communities.
According to the government economic report for 
January, 1976,
The labor force has grown by 1.5 million 
over the past years, with adult women account­
ing for 1.1 million of this increase. From 
July 197 4 through December 197 5 the employment 
of women in non-traditional, bule collar 
construction jobs increased from 21 to 1,702.
And by the end of the year women were being 
hired as electricians, welders, sheet metal 
workers, carpenters and pile drivers 
(National Commission on the Observance of 
International Women, 1976).
While women may not have penetrated the traditional male-
oriented occupations in LaSalle Parish, it is obvious that
increased attention has nevertheless been focused on them
as a viable element with which to contend in the area's
labor market.
Progressiveness and Industrial Preference
Moderate consensus was found in the responses of 
plant employees and non-plant employees with respect to 
the variable industrial preference. Table 31 reveals a 
tendency to disfavor industries such as paper plants, 
fertilizer and garment factories. Almost all progressive 
employees seem to have a strong desire to greatly prefer
to attract industries having a prestigious and monetary 
appeal such as automobile and electrical appliance 
manufacturers.
Table 31
INDUSTRIAL PREFERENCE OF PLANT EMPLOYEES (N = 152)
Progressiveness 
Low %* High %*
Textile processing plant 63.. 8 62.. 5
Fertilizer plant 36.. 3 45.. 8
Automobile manufacturer 78., 8 81., 9
Paper plant 47.. 5 37.. 5
Petroleum processing plant 65.. 0 76.. 4
Toy manufacturer 73., 8 69.. 4
Cardboard box manufacturer 71.. 3 59.. 7
Shoe manufacturer 78.. 8 77., 8
Garment factory 45., 0 40.. 3
Furniture manufacturer 82., 3 76..4
Farm machinery manufacturer 62.. 5 75.. 0
Electrical appliance manufacturer 83., 8 83., 3
k
Plant employees responding yes to the question: 
Which of the following types of industry would you like to 
see locate in this area?
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Non-Plant Employees
Progressiveness and Age
The non-plant employees showed a tendency for 
"sameness" in reference to the age variable. There was no 
significant difference between high and low progressive 
non-plant employees for this variable (F=.0'5, df=2, p<.94). 
It was hypothesized that high progressive non-plant 
employees would be younger in age than low progressive 
non-plant employees. This was not found to be the case. 
There was no difference between high and low progressive 
non-plant employees as a function of age.
Progressiveness and Education
The study found individuals having higher levels 
of educational attainment to have higher levels of 
progressiveness among non-plant employees (F=2.41, df=3, 
p<.02). It can be concluded, then, that these 
individuals, because of their educational attainment, 
would probably have been exposed to more stimuli within 
the environment and thereby be more acquainted with life 
in a changing society. High progressive non-plant 
employees would tend to have those characteristics Rogers 
(1975) associated with cosmopolites. Their experiences 
extend beyond their immediate environment. Whereas low 
progressive non-plant employees, with lower levels of
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educational attainment, are more apt to be considered as 
localites in terms of their experiences and surroundings. 
Given this, it would be expected that individuals having 
more education are likely to be more amenable to change 
than those individuals with less education. Therefore, 
one would expect a direct relationship between 
level of education and level of progressiveness. In 
other words, as educational levels increase, so does 
level of progressiveness.
Progressiveness and Income
The analysis of the data revealed significant 
differences between level of income and level of 
progressiveness (F=3.58, df=2, p<.03). The higher the 
income level of non-plant employees, the higher the level 
of progressiveness. Individuals in the non-plant sample 
having low incomes manifested low levels of progressiveness. 
The argument can be posited that those segments of society 
having greater earning potential are more likely to be 
more progressive or more adoptive of and adaptable to 
environmental modifications. Again, in the innovation 
literature, Rogers (1975) showed that the more progressive 
element in society, in terms of accepting change or 
innovation, was also the more successful segment. Their 
success was not only manifested in savings of energy and 
time, but in monetary rewards.
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Progressiveness and Place of Residence
Tabulations for progressiveness by place of 
residence for non-plant employees are given in Table 31. 
No significant difference was found between town and 
country dwellers with regard to this item. As indicated 
in Table 32. 53.4 percent of the town dwellers and 55.9
percent of the country dwellers fell into the high 
progressive category.
Table 32
PROGRESSIVENESS OF NON-PLANT EMPLOYEES BY 
PLACE OF RESIDENCE
Town Country
Number Percent Number Percent
Low
Progressiveness 41 46.4 26 44.1
High
Progressiveness 47 53.4 33 55. 9
Total 88 100.0 59 100. 0
x2 = 0.09, df = 1, Probability = 0.76
Progressiveness and Industrial Related Consequences
Table 33 reveals non-plant employees' attitudes 
toward industrial related consequences for the community. 
These employees were asked the question, Would you like 
to see more industry come to this area even if it means:
an increase in population?; an increase in the cost of 
living?; a slight increase in the amount of crime?; 
newcomers coming to live in the area?; an increase in taxes? 
an increase in pollution?; an increase increase in the need 
for community services?; and an increase in land value?
Table 33
ATTITUDES OF NON-PLANT EMPLOYEES TOWARD INDUSTRIAL 
CONSEQUENCES FOR THE COMMUNITY (N = 14 7)
Progressiveness 
Low % High %
An increase in population 77. 5 77. 8
An increase in cost of living 47 . 5 30.6
An increase in amount of crime 21.3 6.9
Newcomers coming to live in the area 85. 0 83.3
An increase in taxes 41.3 34. 7
An increase in pollution 31.3 16.7
An increase in the need for community 
services 65. 0 56. 9
An increase in land values 61. 3 41.7
k
Non-plant employees responding yes to the question: 
Would you like to see more industry come to the area even if 
it means (any of the above industrial related consequences)?
Although many non-plant employees wanted to attract 
new industry into the area, they did not want to do so at 
the expense of an increase in crime rates, pollution, taxes
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and cost of living. However, they would not object to 
new industries if they brought about increases in 
population and newcomers coming to live in the area.
However, it is interesting to note that in almost all 
instances, low progressive non-plant employees wanted to 
attract industry into the area more so than high progressive 
non-plant employees, particularly with regard to the 
possible consequences of an increase in the cost of living; 
newcomers coming to live in the area; an increase in taxes; 
an increase in pollution; an increase in the need for 
community services; and an increase in land value. The 
implication inferred here is that this may be a sign of 
the emergence of the "new progressives," that element in 
the community that does not want to attract industry into 
the area at all cost. At one time, it was thought of a 
progressive to bring industry to produce new jobs and 
modernization. This was the overriding ethos cutting 
through every level of rural society. The solution to 
most, if not all problems in rural areas was to increase 
growth and bring in new jobs.
Progressivism may be shifting its meaning.
Schumacher (1973) calls for a no-growth or steady state 
economy. The "new progressives" may want new jobs, but 
not at the cost of certain consequences such a rising
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crime rates, increases in cost of living, pollution, 
taxes and land values. However, these non-plant employees 
(both high and low progressive), for the most part, would 
be receptive toward new industry if it brought about an 
increase in population and more community services.
Progressiveness and Strategies for Attracting 
New Industry
Table 34 presents responses given by non-plant 
employees to their perceived strategies for attracting new 
industries into the parish. Low progressive non-plant 
employees felt the best type of industry to attract would 
be the ones that employ mostly college graduates and 
females. There are several explanations as to why such 
high percentages of low progressive employees sought to 
attract industries employing mostly college graduates. 
First of all, possibly it could be felt that this type 
industry would offer the best jobs and salaries, for such 
newly created positions would be more technical in nature 
and require more skill. In the long run, this would lead 
to greater growth for the parish and community. 
Additionally, such an industry would also bring higher 
educated elements into the community. A large proportion 
of LaSalle Parish non-plant employees had had some 
previous college or were college graduates. There were 
people in this sample who were not satisfied with their
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Table 34
PERCEIVED STRATEGIES OF NON-PLANT EMPLOYEES FOR 
ATTRACTING NEW INDUSTRY (N = 14 7)
Progressiveness 
Low % High %
Free land should be given to 
companies that move into the 
area. 82.1 76.3
The best type of industry is 
one that employs mostly 
college graduates. 91.0 96. 3
Companies should be welcomed 
that bring a large proportion 
of their work force with them. 85.1 91. 3
The city should be willing to 
build a new plant for a company 
in order to encourage it to 
locate in the area. 64 . 2 60. 0
The best type of industry would 
be one that employs mostly males. 82.1 90.0
The best type of industry would be 
one that employs mostly females. 91. 0 95. 0
k
Non-plant employees responding agree to the 
question: Which of the following things do you feel should
or should not be done to attract industry into the area?
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present job and salary, especially those non-plant 
employees who were college graduates working in the local 
school system and in the local banks. Thus, it could be 
felt that attracting an industry that employed mostly 
college graduates could be an asset for the parish as a 
whole and for these individuals in particular.
Many of the non-plant employees had children who 
had gone away to college. Further, many of these 
children had chosen not to reside in LaSalle Parish because 
of the absence of employment opportunities. Thus, many 
non-plant employees saw this as a way of providing further 
inducements to their college-educated siblings to remain 
in the area.
Low progressive non-plant employees were least 
receptive to building a new plant for a company in order 
to encourage it to locate in the area. Only 64.2 percent 
felt that such a strategy should be used.
As would be expected, most high progressive non­
plant employees were receptive to the use of almost all 
of the strategies enumerated so as to attract new 
industries into the area. In nearly all instances the 
proportions were greater than ninty percent. This 
indicates that high progressive non-plant employees were 
very much in accord with using the strategies of attracting 
industries that employ mostly college graduates, welcoming
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companies that bring a large proportion of their work 
force with them, attracting industries that employ mostly 
females or attracting industries that employ mostly males. 
It is obvious that they would look favorably on almost 
any type industry coming into the area as one that would 
enhance the economic and social conditions of LaSalle 
Parish.
On the other hand, high progressive non-plant 
employees for the most part, did not feel that free land 
should be given to companies that move into the area or 
that the parish should build a new plant for a company in 
order to encourage it to locate in the area.
Progressiveness and Industrial Preference
Table 35 summarizes the distribution of 
industrial preferences of sampled non-plant employees.
This table also depicts the relative distributions of high 
and low progressive non-plant employees. Among low 
progressive non-plant employees, furniture manufacturing, 
electrical appliance manufacturer and farm machinery 
manufacturer were the most highly preferred industries to 
attract into the community. However, it appears that the 
low progressive non-plant employees showed positive 
attitudes toward attracting almost any type of industry 
into the area. This is probably indicative of the
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willingness of these employees to readily accept any type 
of work that would enhance their present economic status 
This area being chiefly rural, traditional and somewhat 
conservative in outlook apparently would be highly 
receptive to any type of work given the previous back­
ground of the area.
Table 35
INDUSTRIAL PREFERENCE OF NON-PLANT EMPLOYEES (N = 147)
Progressiveness 
Low % High %
Textile processing plant 73.. 1 71., 3
Fertilizer plant 56.. 2 58.. 8
Automobile manufacturer 74.. 6 73.. 8
Paper plant 41.. 8 36.. 3
Petroleum processing plant 76.. 1 73., 8
Toy manufacturer 74.. 6 80.. 0
Cardboard box manufacturer 61.. 7 71.. 3
Shoe manufacturer 76.. 1 76.. 3
Garment factory 62., 7 68.. 8
Furniture manufacturer 85.. 1 87.. 5
Farm machinery manufacturer 83., 6 86.. 3
Electrical appliance manufacturer 95., 1 88., 6
•k
Non-plant employees responding yes to the question: 
Which of the following types of industry would you like to 
see locate in this area?
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Located in chiefly a farming district, LaSalle 
Parish is conspicuously characterized by the absence of a 
large scale farming enterprise. This means that in the 
past parish residents have had to compete for the few 
extracting types of laborer jobs available, especially 
those positions in the lumber industry. In many instances 
community residents seeking employment had to commute out­
side the parish to other areas to find employment. 
Furthermore, conversations with many of the non-plant 
employees revealed that many husbands and other male 
family members had previously gone off-shore to seek 
employment. This was especially true among young males 
twenty to thirty years of age. As such, the community 
residents, for the most part, would be very receptive to 
any type work coming into the area. Also, it was not 
surprising to find most of the low progressive non-plant 
employees not being receptive to the prospect of enticing 
a paper plant to locate into the area. Only 41.8 percent 
of the low progressive non-plant employees wanted to 
attract a paper plant. One such plant is located in West 
Monroe, some fifty miles away. On windy days, the odor of 
the plant can be smelled as far away as LaSalle Parish. 
Therefore, it is little wonder that so few employees would 
like to attract such an industry into their area.
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Similar distributions are found for industrial 
preferences of high progressive non-plant employees. 
However, percentages favoring attracting certain types of 
industries into the area are found to be somewhat higher 
for the most part. For example, percentages of 88.6, 87.5 
and 86.3 preferred attracting electrical appliance 
manufacturers, furniture manufacturers and farm machinery 
manufacturers, respectively. This same trend was found 
in most cases among all types of industries cited with 
one exception— the paper plant. Only 36.3 percent of the 
high progressive non-plant employees preferred attracting 
a paper plant. Again the same explanation is offered for 
such low distributions as given for low progressive non­
plant employees. For the most part, however, both low 
and high progressive non-plant employees were very 
receptive to attracting almost any type of industry into 
their area.
Chapter VIII 
CONCLUSIONS AND IMPLICATIONS 
Conclusions
The establishment of new industries in or near small 
rural communities has been a recent trend, especially in the 
South. The economic impact of such developments is well 
known and documented. However, much less is known about the 
social impact of industrialization in rural areas. This 
study investigated the impact of a recently established 
industry on the attitudes of individuals employed at the 
industry and other workers from the surrounding areas. The 
specific objective was to determine if industry-related 
attitudes differed when level of progressiveness was 
controlled. A systematic randomly selected sample of 299 
individuals, including 152 plant employees and 147 
non-plant employees, was used in the study.
High progressive individuals presumably have 
identifiable characteristics distinguishable from those of 
low progressive individuals. It was hypothesized that high 
progressive plant and non-plant employees would receive 
higher annual income than low progressive employees. This 
study found no significant difference between high 
progressive and low progressive plant employees, with
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regard to income. Apparently this can be explained by the 
fact that most of the plant employees were women who 
averaged between $5,000 and $7,000, unless they were in 
supervisory or otherwise highly skilled positions. This 
is characteristic of rural female employees (Bureau of the 
Census, 1970). Generally, income levels at the plant were 
based on length of time employed rather than identifiable 
skills, special talents, or innovativeness. In this 
respect, plant employees were a somewhat homogeneous group.
In contrast to plant employees, a significant 
difference was found between income and progressiveness for 
non-plant employees. High progressive non-plant 
individuals received significantly higher incomes than low 
progressive individuals. Three-fourths of those with 
incomes of less than $5,000 were found among the low 
progressive non-plant workers.
It is of interest to note that non-plant employees 
were better off income-wise than plant employees.
Apparently, opportunities for economic gain were greater 
outside the plant. This idea, however, has limited merit 
because a large proportion of the plant employees was female,
and, in many instances, these women provided a second 
source of family income. In addition, a large proportion 
of the non—plant employees were male, and men generally have 
higher positions and incomes than women. To a great
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extent, this accounted for the discrepancy in incomes 
between plant and non-plant employees.
Another variable assumed to influence progressive­
ness was level of education. It was hypothesized that high 
progressive plant and non-plant employees would have a 
higher level of education than low progressive employees.
High progressive non-plant employees had significantly higher 
levels of education than low progressive non-plant employees. 
Although only a marginal relationship was found between 
educational attainment and progressiveness among plant 
employees, the relationship approached statistical 
significance. It appears that education may play a role in 
determining the degree of progressiveness of all workers.
Age was considered as yet another variable influenc­
ing progressiveness among employees. It was hypothesized 
that high progressive plant and non-plant employees would be 
younger in age than low progressive employees. Although the 
difference was not significant, the data revealed that high 
progressive non-plant employees tended to be younger in age 
than high progressive plant employees.
There was no significant difference found between 
place of residence and progressiveness for plant and non­
plant employees. This is another instance in which the 
results indicate that the plant employees were a much more 
homogeneous group than non-plant employees. Perhaps this
1 3 4
indicates that the industry tended to pinpoint specifically 
by what criterion rural industries select their workers.
Information concerning types of industry the 
respondents preferred to have located in their community 
would be of immense import to area residents and 
development agencies, and could have long-range social and 
economic influences on the industry. Industry preference 
of community residents may also be related to attitudes 
toward work, the availability of human resources, and the 
level of incomes that can be provided. Thus, respondents 
were asked to state their preference of different types of 
prospective industries they desired to see locate in their 
community. It was hypothesized that industry preferences 
would differ between high progressive employees and low 
progressive employees. The study found that both plant 
and non-plant employees tended to agree on the types of 
industry they desired to see in the community. Apparently 
they were motivated by prospects for enhancing their 
employment status and incomes. Specifically, the results 
showed that high progressive plant employees desired the 
following types of industry, in order of preference: 
electrical appliance manufacturer, automobile manufacturer, 
shoe manufacturer and furniture manufacturer. This is 
compared to high progressive non-plant employees who 
desired the following types of industry in rank order:
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electrical appliance manufacturer, furniture manufacturer, 
farm machinery manufacturer, toy manufacturer and shoe 
manufacturer. These results show that there was a fairly 
high degree of consensus on the types of industry high 
progressive individuals preferred to see locate in their 
community. Major differences in industry were found 
between high and low progressive persons of plant or 
non-plant status. Perhaps just as important as the above 
results is the finding that types of industry which were 
ranked low in preference by the subjects were as follows: 
paper plant, fertilizer plant, and garment factory. 
Characteristically, respondents overwhelmingly wished to 
attract industries which would provide higher incomes but 
did not prefer to see industries which might pollute the 
environment.
The subjects were asked if they would like to see 
new industry locate in the community, if it meant 
that certain socioenviornmental consequences would occur. 
In other words, at what costs were subjects willing to 
accept the benefits of new industry locating in the area? 
It was hypothesized that high progressive plant and 
non-plant employees would be less likely to feel that new 
industry would produce negative socioenvironmental 
consequences than low progressive employees. With some 
exceptions, high progressive plant and non-plant employees
I 1 ()
were more likely to want to see industry locate in the 
area than were low progressive workers, regardless of 
socioenvironmental consequences. Low progressive workers 
were somewhat more skeptical of attracting new industry, 
perhaps because of the impact this would have on community 
life. This indicates that low progressive employees were 
less amenable to change than high progressive employees.
Two areas of major concern by respondents were the 
possibilities that new industry would increase the amount 
of crime and pollution in the area. This was a major 
concern of both high and low progressive individuals, 
regardless of place of employment. Increases in cost of 
living and taxes were also evidenced as consequences 
respondents of all groups were less willing to tolerate 
from new industry. Noteworthy is the fact that high 
progressive individuals of plant and non-plant status were 
more willing to tolerate the industrial related consequences 
of newcomers, higher taxes, providing additional community 
services, and an increase in land value than were low 
progressive individuals.
Finally, respondents were asked questions regarding 
their attitudes toward several types of strategies which 
could possibly be used to attract new industry into the 
area. It was hypothesized that high progressive employees 
would be more likely to favor financial and other support
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to industries than low progressive employees. This study 
found no identifiable differences between plant and 
non-plant employees, in this regard.
Implications of the Study
Social impact studies of rural industrialization 
have opened a whole new arena of research. We initiated 
the study of a new phenomenon, social change within specific 
communities brought on by emerging changing patterns in 
American life. With significant population shifts occuring 
within the borders of the nation, areas undergoing massive 
increases in population density, especially southern rural 
areas which have traditionally been characterized by rather 
sparsley settled communities, may now have new types of 
problems with which they are unable to cope. This is 
especially the case in areas where the municipalities are 
not fully developed so as to be able to meet the needs of 
a rapidly changing population. Studies of this type, with 
intensive evaluation of the nature and extent to which 
rural communities handle the concerns accompanying 
industrialization, will in the long run determine the net 
consequences for these communities. It will be necessary 
for the host communities then to have foresight in order to 
deal with both the long range and the more immediate 
problems arising from industrialization. There will be the
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need to address issues of societal change brought on by 
technological and industrial growth. These alterations in 
the community ecosystem will have important social and 
cultural implications.
This study and others similar in nature then shed 
light on social policy for recipient communities of new 
industrial expansion. For instance, the plant and 
non-plant employees in this study were very receptive to 
new industry and were willing to accept some attendant 
environmental and social changes. Furthermore, the 
community residents tended to have somewhat high levels of 
educational attainment warranting efforts at attracting 
more industries requiring technical and skilled labor.
Since many of the younger men were going off shore to work 
for higher salaries, this would be an inducement to keep 
families intact within the community.
Communities might look to research of this nature 
in determining the type of employees typically hired within 
new industry. For example, this study found that although 
there were significant ranges with regard to the factors of 
age, education and income, there was not much difference 
expressed in terms of attitudes of plant employees toward 
progressiveness. Therefore, one can assume that a degree 
of homogeneity existed with regard to attitudes of workers 
employed by the industry.
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This study suggests the need for community chambers 
of commerce and development boards to pay more attention to 
the wants and desires of the residents of the community. 
From this study, it is obvious that certain restrictions 
should be placed on industries the communities seek to 
attract. Furthermore, there are certain types of 
industries that residents would like to attract into the 
community. Therefore, it would be helpful if some of the 
grassroot elements in the community were to be placed on 
development boards, whose chief purposes might be the 
attracting of industries into the community.
It is generally accepted that rural industriali­
zation is bound to produce some increases in population. 
Perhaps many community residents may be imbued by the 
philosophy that "small is beautiful" and therefore are 
not so receptive to innovations leading to increased 
populations, particularly in the face of attendant changes 
such as increases in crime, pollution, cost of living 
increases in property costs, and taxes. This may, in 
the very end, be characteristic of the "new progressives" 
who, for the most part, are not so ready to believe that 
all change is good. Perhaps change in a desired direction 
will produce necessary modifications. The important 
factor now is to determine the direction or course of any
] ‘1 0
change and to map out its consequences for the community and 
its residents. Perhaps the new progressives have insight 
into the direction of such changes. Therefore, it would be 
well worthwhile for any community that contemplates attract­
ing new industries to consider social impact studies of this 
nature to determine if community residents will be receptive 
to new industrialization of their area. It may well be that 
for innovation, in the form of industrialization, to be 
accepted in the long run will be determined by this new 
progressive element in rural societies. This element may
consider possible consequences of any innovation.
This study also suggests implications for the
future development of the community. For instance, as more 
women are employed by new industries in the area, they are 
likely to become more independent and this may have serious 
consequences for the structure of the family in the 
community. Women, particularly, by becoming more 
economically viable may now demand and get more of a voice 
in the local municipal decision-making process. At the 
individual level, these women by becoming more autonomous 
will probably also have greater voice in familial affairs.
An additional breadwinner in the family will have serious 
economic implications for the community also. Many 
families will have supplementary annual income of or 
greater than $5,000 due to another member of the family
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helping to support the household. Economically, there is 
bound to be some upward mobility for this element within 
the community.
Furthermore, when looking at the preference of 
industries plant and non-plant employees would like to see 
locate in their community, it is clear that these 
individuals have higher occupational aspirations. They in 
most cases preferred attracting industries employing the 
more skilled and technical positions such as automobile 
manufacturer and chemical companies. It becomes evident 
that these workers may in the near future become 
dissatisfied with their present occupations in the plant 
and request more monetary rewards for their labors.
The present plants in the community were only 
recently able to avoid unionization among the employees, 
by attempting to placate the workers through increasing 
break time, improving working conditions and other employee 
benefits. With rapid turnovers among plant employees many 
of the present workers appeared fearful of their job. This 
is in many cases the reasoning for high expressed 
satisfaction among workers. However, it is doubtful if 
these community industries can forstall for long the 
inevitable unionization among the workers.
In the long run, many of the plant workers possibly 
will not be so satisfied with the present low levels
of salaries. The South is experiencing a period when many 
northern and eastern industries are considering, and in 
many cases relocating, in the areas where labor shops are 
not unionized and thereby not so demanding on management. 
However, it has been suggested that generally after a 
period of time, the workers in these industries will see 
the benefit of unionization, in terms of increased salaries 
and increased company benefits.
The present plants have been characterized by a 
rapid turnover in labor. It appears likely that such 
rapid turnover will eventually exhaust the available supply 
of labor within the community. At this time it is most 
likely that the industry will begin employing individuals 
from neighboring communities. When this occurs the income 
leakages from the host community are likely to exceed any 
of the possible benefits the company would have provided 
the community in terms of tax benefits which are at present 
only negligible considering the lucrative tax concessions 
given the plants. With increased population resulting from 
this recent industrialization, the parish in all likelihood 
would be saddled with increased population and thereby the 
need for increased community services without added benefits 
from the plants that have located in the area (LaSalle 
Parish as noted earlier, has experienced a growth rate 
exceeding that of the state and the Kasatchie-Delta 
district of which it is apart).
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It appears that these rural areas might be more 
selective in the recruitment of prospective industries in 
the area. Particularly, they should be careful in weighing 
the benefits relative to the disadvantages that might 
accompany these new industries into the area.
Implications for Further Research
From the available information at hand it is 
obvious that much more indepth research is needed to focus 
on the special concerns arising due to recent industriali­
zation in rural areas of the South. A number of other 
questions related to this new phenomenon has arisen. For 
example, what type employees are the new industries most 
likely to hire? Should development boards focus on 
socioeconomic characteristics of their respective community 
residents or should attitudinal variables be viewed as the 
more important concern? In this regard, salient questions 
arise with serious implications for the host community.
These are some of the questions to which further research 
needs to be addressed. It is also necessary for future 
research to set priorities on rural industrialization needs. 
However, not only is it necessary for additional research 
to assess community needs in the economic sector, but it is 
imperative that research also focus on the social dimensions 
and consequences of this process, increasing crime,
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pollution, taxation and escalating property costs and 
their concomitant effects upon the poor and cronically 
unemployed segments of the population. Furthermore, what 
will be the long term social cost for industrialization 
in terms of the need for increased community services to 
provide for the need of an increasing population? Thus, 
it is evident that future research needs to focus on a 
broader spectrum with emphasis on the interactional 
components resulting from changes in one sector of the 
society and the effects such changes will have upon the 
organizational structure of the community. Technological 
changes in the society are apt to bring on other changes 
in the population, environment and organization of that 
community. Likewise changes either in the population or 
environment are bound to bring about changes in other 
dimensions of the society. It is of paramount importance 
that we assess the direction and implications of these 
changes so as to provide for the needs of the recipient 
populace of rural industrialization.
Although it is obvious that there has been an 
ongoing shift in population since the mid-1960's, there has 
been little concrete information of how population has 
interacted with industrialization. If industries are 
moving South, it would be helpful to know to what extent 
they are searching for labor, or whether population is
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moving in search of jobs. Regardless of the reasoning for 
population shifts, the characteristics of the population 
will have important implications for further industrial 
development. One possible effect of industrial decline in 
the North may be an increase in the age of the remaining 
population, while the younger population moving to the 
South may introduce a new set of social and economic 
problems such as increased crime rates, increased housing 
demand, and massive shifts in the demand for public 
services, particularly local school services. This brings 
about yet another interesting question: If populations are
moving southward, particularly into warmer areas 
experiencing recent industrialization, will the indigenous 
population really reap the benefits of new industry when 
coupling the factors of new in-migrants and substantial 
income leakages to surrounding areas?
The demands on public services is yet another area 
of needed research in rural industrialization. The demand 
for public services is influenced by population 
characteristics and economic conditions. Populations with 
higher incomes and education, which are ultimate effects 
of recent industrialization, will most likely demand greater 
services provided to the public. Any rapid change in 
industrial activity will ultimately influence the size of 
the labor force, the size of the population, and the 
subsequent level of public services demanded.
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The growing concern over population shifts also 
has direct implications for the composition and structure 
of rural labor markets. As industries continue to relocate 
and expand in rural areas, the rate of unionization becomes 
important to all employees. Although agricultural labor is 
generally not unionized, the impetus of industrialization 
can stimulate worker demands for union representation 
throughout a labor shed. There is also a need to study the 
extent to which industries relocate in rural areas to avoid 
union shops. Finally, the rural labor force is following 
the urban trend toward higher female labor force 
participation rates. This trend warrants careful 
investigation to determine how important rural women are to 
a community's ability to attract new industry and enjoy a 
narrowing of rural-urban wage differentials.
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Appendix I
OBLIQUE ROTATION FROM PRINCIPAL AXES SOLUTION FOR ITEMS 
MEASURING ATTITUDE TOWARD PROGRESSIVENESS
______________________________ Factor Loadings______________________________
Factor I Factor II Factor III Factor IV Factor V Factor VI
26525 -.02617 .71227 .20827 -.16674 .12361
55561 .10950 .24816 .13677 .39561 .12619
73455 -.04322 .08576 .24587 -.05377 .00347
62529 .16322 .01027 .01132 .13677 .00227
25621 .22126 .16336 .04668 .66247 .21450
15251 .04903 -.02190 .15447 .67765 .14860
55440 .09999 .10666 .04073 . 12164 .12516
06100 .02272 .69494 -.06851 .24465 -.16500
40177 .30777 .19281 -.10801 .09932 .03967
19140 .26441 .08372 .64188 .18030 .11428
29105 .09029 -.06690 .76754 .05124 .15940
18963 .58623 -.00130 -.00130 -.15649 -.42761
18579 .70660 .08336 .32487 . 02498 .16206
08111 .70905 -.00578 .27498 .04790 .10441
03123 .62189 .04361 .03986 .26322 -.00943
40466 .16738 -.10838 .02362 .07383 . 68046
57957 .13701 -.25020 .29572 -.01591 .31688
38077 .41406 -.05001 .05436 .14619 .35651
22628 .07363 .23484 .47067 .11665 .27438
50119 .12888 .12267 .05272 .20415 -.54633
Appendix II 
QUESTIONNAIRE SCHEDULE
A. Personal Data
Interviewee Status 
( ) Plant employee 
( ) Non-plant employee
Head of Household 
( ) Yes 
( ) No
3. Race
( ) White 
( ) Black
( ) Other (specify)
5. Marital Status
( ) Single (never married) 
( ) Married 
( ) Separated 
( ) Divorced 
( ) Widowed
7. Age (last birthday)
Sex
( ) Male 
( ) Female
Religion
( ) None 
( ) Catholic 
( ) Baptist 
( ) Methodist 
( ) Jewish 
( ) Other
(specify)
How many children do you have living with you at 
home?
Location of Residence
Open country farm 
Open country nonfarm 
Small town (less than 2,500) 
Small town (2,500 - 10,999) 
Town (11,000 - 50,000)
City over 50,000
10. Education
Highest grade of school completed
1 6 0
1 6 1
11. Degree and Training Received 
( ) None
( ) High school diploma
( ) Business, technical or vocational school;
associate degree; nurses 
( ) Bachelor's degree 
( ) Master's degree 
( ) Ph.D. (lawyer, M.D., etc.)
( ) No response
B . Occupational and Residential History
1. Starting with the present and thinking back seven
years or so to June 1970:
a. Where have you lived for 6 months or more?
b. How many years or months (specify) did you 
stay in each place?
c. What was the principal kind of work or job 
you did in each of these places?
d. How many years or months (specify) in each 
kind of work or job?
Begin with 1977
Location
Yrs. Mon. Kind of job 
or work
Yrs. Mos.City & Country State
(1)
(2)
(3)
(4)
(5)
(6)
(7)
(8)
Attitudes Pertaining to Industrial Preference 
and Industry-Related Consequences
1. Which of the following types of industry would you 
like to see locate in this area?
If already 
Don't there, do 
Yes No Know you like it
Textile processing
plant       ___
Fertilizer plant__________ ___ __ ____  ___
Automobile
manufacturer ___ __ ____ ___
Paper plant ___ __ ____  ___
Petroleum processing
plant ___ __ ____  ___
Toy manufacturer ___ __ ___
Cardboard box
manufacturer ___ __ ____  ___
Shoe manufacturer
Garment factory___________ ___ __ ____  ___
Furniture
manufacturer 
Farm machinery
manufacturer ___ __ ____  ___
Electrical
appliance
manufacturer __ ___
Others (Specify) ______________________________________
2. Which of the following things do you feel should or 
should not be done to attract industry to this 
area? (Indicate if you: strongly agree, SA; 
agree, A; uncertain, U; disagree, D; or strongly 
disagree, SD.)
SA A U D SD
Free land should be given to 
companies that move into 
the area.
The best type of industry is 
one that employs mostly 
college graduates.
Companies should be welcomed 
that bring a large 
proportion of their work 
force with them.
If) 3
SA A U D SD
The city should be willing to 
build a new plant for a 
company in order to encourage 
it to lacate in the area.
The best type of industry would 
be one that employs mostly 
males.
The best type of industry would 
be one that employs mostly
females. __ _ _ __ __ __
3. Would you like to see more industry come to this 
area, even if it means:
Dncer- Don't 
Yes No tain Know
an increase in population? 
an increase in the cost
of living? __
a slight increase in the
amount of crime? __ __ __ __
newcomers coming to live
in the area? __ __ __ __
an increase in taxes? __
an increase in pollution? __ ~  __ __
having to provide more
community services? __ __ __ __
an increase in land value? __ __ __ __
4. Do you feel the present industry in this area has 
produced:
Uncer- Don't 
Yes No tain Know
an increase in population? 
an increase in the cost 
of living? 
an increase in the amount 
of crime? 
an increase in new 
residents? 
an increase in taxes? 
an increase in pollution? 
an increase in the need 
for community services? 
an increase in land value?
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D. Progressiveness Index
Below are listed a number of statements. It has been 
found that some persons agree and some disagree with 
these statements. I will read each statement to you 
and you will tell me if you: strongly agree, SA; agree,
A; disagree, D; or strongly disagree, SD. (If no 
response, NR, indicate.)
SA A U D SD NR
1. The school should stick 
to the 3 R's and forget 
about most of the other 
courses being offered
today. __ __ __ __ __ __
2. Most communities are 
good enough as they are 
without starting any new 
community improvement
programs. __ __ __ __ __ __
3. We have too many 
organizations for doing
good in the community. __ __ __ __ __ __
4. The responsibility for 
older people should be 
confined to themselves 
and their families 
instead of the commu­
nity. __ __ __ __ __ __
5. Schools are good 
enough as they are in
most communities. __ __
6. Adult education should 
be an essential part 
of the local school
program. __ __ __ __ __ __
7. Mental illness is not 
a responsibility for
the whole community. __ __
8. In order to grow, a 
community must 
provide additional 
recreational
facilities._______________ __ __ __ __ __ __
9. The social needs of the 
citizens are the 
responsibility of them­
selves and not the 
community.
16 5
1 0 .
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
SA A U D SD NR
More industry in town 
lowers the living
standards. __ __ __ __ __ __
A strong Chamber of 
Commerce is beneficial
to any community. __ __ __ __ __
A community would get 
along better if each 
one would mind his own 
business and others
take care of theirs. __ __ __ __ __ __
Members of any commu­
nity organization 
should be expected to 
attend only those 
meetings that affect
them personally.       __ __ __
A citizen should join 
only those organiza­
tions that will promote
his own interests. _ __ __ __ __ __
Community improvements 
are fine if they don't
increase taxes. __ __ __ __ __ __
The younger elements 
have too much to say 
about our community
affairs. __ __ __ __ __ __
Community improvement 
should be the concern 
of only a few leaders
in the community. __ __ __ __ __ __
Only those who have 
the most time should 
assume the responsi­
bility for civic
programs. __ __ __ __ __ __
Improving slum areas
is a waste of money._____ __ __ __ __ __
The sewage system of a 
community must be 
expanded as it grows 
even though it is 
necessary to increase 
taxes.
166
E . Income and Economic Data
1. What is your total annual income from wages and 
salary? (Show income card.)
none
$ 0 - 999
1,000 - 1,999
2, 000 - 2, 999
3, 000 - 3,999
4 , 000 - 4,999
5, 000 - 5,999
6,000 - 6,999
7, 000 - 7, 999
8, 000 - 8,999
9,000 - 9, 999
10,000 - 10,999
11,000 - 11,999
12,000 - 12,999
13,000 - 13,999
14,000 - 14,999
15,000 - 15,999
16,000 - 16,999
17,000 - 17,999
18,000 - 18,999
over 19 t 000
don't know 
no response
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